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JEFFERSON ELEMENTARY SCHOOL DISTRICT 
Regular Meeting of the Board of Trustees 


Tuesday November 12, 2024  


BOARD ROOM   1219 WHISPERING WIND DRIVE, TRACY, CA   5:30 P.M. 


AGENDA AMENDED   (1.6 Certificated # 12330 walked 
in)


5:30 p.m. – Open Session (For Purposes of Opening Meeting ONLY) – District Office Conference Room 
5:35 p.m. – Closed Session to Discuss Closed Session Items Listed Below  
6:30 p.m. – Reconvene to Open Session – District Board Room  


1. OPEN SESSION
1.1. Call to Order  
1.2  Roll Call to Establish Quorum  
1.3  Approval of Agenda   
1.4  Public Comment for Closed Session Items  
1.5 Closed Session - Adjourn to Closed Session for the purpose of discussing matters expressly authorized by  


Government Codes 3549.1, 54956.7, 54956.8, 54956.9, 54956.95, 54957, 54957.8, Education Codes 49079 (c), 
48912,  48918 (c)  


1.6  PUBLIC EMPLOYEE EMPLOYMENT/DISCIPLINE/DISMISSAL/RELEASE/RESIGNATION 
• Certificated # 12319, 12320, 12330
• Classified #  12321, 12322, 12323, 12324, 12325, 12326, 12327, 12328, 


123291.7  ADJOURN TO CLOSED SESSION 


2. RETURN TO OPEN SESSION – 6:30 P.M.
2.1 Welcome and Closed Session Report 
2.2 Pledge of Allegiance 
2.3 Superintendent’s Report 
2.4 Student Body Reports 


3. PUBLIC COMMENT- Presentations are limited to items not on the agenda. When you are recognized, state your  name and then
proceed with your presentation. State law prohibits the Trustees from taking action on any item  not on the agenda. No person
shall speak for more than three minutes, and the total time allotted for  discussion for one item shall not exceed twenty
minutes. (Board Bylaw 9323)


4. APPROVAL OF CONSENT AGENDA
4.1 Minutes – Regular Board Meeting – October 15, 2024 • Action
4.2 Warrants – October 2024 • Action
4.3 Austin Texas Learning Group Services Agreement 2024-2025 • Action
4.4 MOU – Language Essentials for Teachers of Reading and Spelling Partner SJCOE-JESD • Action
4.5 Gen. Agr. for Nonsectarian Nonpublic School and Agency Services 2024-2025 SEC-JESD • Action 


5. EDUCATIONAL SERVICES (Board may or may not take action on any items listed below)
5.1 Student Enrollment • Information


6. PERSONNEL SERVICES (Board may or may not take action on any items listed below)
6.1 MOU – Los Angeles Pacific University and JESD 11.1.2024-10.31.2029 • Action
6.2 Proposed Update to Contracted Days – Budget Analyst, Classified Confidential Salary Schedule • Action 


7. BUSINESS AND FACILITIES (Board may or may not take action on any items listed below)
7.1 Franklyn Cole Elementary School • Information


8. BOARD DISCUSSION AND REPORTS (Board may or may not take action on any items listed below)
8.1 BP 6112: School Day • Action
8.2 BP 5113: Absences and Excuses • Action
8.3 BP 6142.92: Mathematics Instruction • Action
8.4 BP 2000: Concepts and Roles • Action
8.5 BP 2100: Administrative Staff Organization DELETE • Action
8.6 BP 2110: Superintendent Responsibilities and Duties • Action
8.7 BP 2111: Superintendent Governance Standards • Action
8.8 BP 2120: Superintendent Recruitment And Retention • Action
8.9 BP 2121: Superintendent’s Contract • Action
8.10 BP 2122: Superintendent of Schools: Responsibilities and Duties-DELETE • Action
8.11 BP 2210: Administrative Discretion Regarding Board Policy • Action
8.12 Items for Next Board Meeting • Information


9. CALENDAR OF UPCOMING EVENTS
November 25-29, 2024 – Holiday Break No School 
December 17, 2024 Next Meeting 


10. ADJOURNMENT


Note: Any member of the public who wishes to view any non-confidential item on this agenda may contact the Superintendent 
prior to the evening of the meeting. The Jefferson Elementary School District complies with the Americans with Disabilities Act. 
Any individual  who requires disability-related accommodations or modifications should contact Edelmira Escoto at 209-836-3388 
or email: eescoto@jsdtracy.com 24 hours prior to the meeting. Audio/Video representations of participants may be captured. 
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Jefferson Elementary School District 
Official Minutes of the  


Regular Meeting Of the Board of Trustees 
October 15, 2024 


Pete Carlson 
President 


X Debbie Wingo 
Vice President 


X Soyeb Palya 
Clerk 


X Brian Jackman 
Trustee 


Todd Wetherell 
Trustee 


X Jim Bridges 
Superintendent 


X Emily Stroup 
Director, Human Resources 


X Esabel Corrie 
Chief Business Officer 


X Edelmira Escoto 
Administrative Assistant 


I. OPEN SESSION
1.1 Call to Order at 5:42 PM
1.2 Roll Call to Establish Quorum – Four (4) Present
1.3 Approval of Agenda


Motion: Brian Jackman Second: Todd Wetherell 
Ayes: 4 Nays: 0 Abstain: 0 Absent: 1 


1.4 Public Comment on Closed Session Items 
1.5 Closed Session  - Adjourn to Closed Session for the purpose of discussing matters expressly authorized by 


Government Codes 3549.1, 54956.7, 54956.8, 54956.9, 54956.95,54957, 54957.8, Education Codes 
49079(c),48912, 48918 


1.6 PUBLIC EMPLOYE EMPLOYMENT/DISCIPLINE/DISMISSAL/RELEASE/RESIGNATION 
Certificated # 12309 
Classified # 12310, 12311, 12312, 12313, 12314, 12315, 12316, 12317, 12318


Motion: Brian Jackman Second: Todd Wetherell 
Ayes: 4 Nays: 0 Abstain: 0 Absent: 1 


1.7 Student 2024-10-08 


Roll Call Vote was taken with all four (4) board members in attendance voting AYES. 
1. Debbie Wingo Voted Aye
2. Soyeb Palya Voted Aye
3. Todd Wetherell Voted Aye
4. Brian Jackman Voted Aye


Motion: Brian Jackman Second: Todd Wetherell 
Ayes: 4 Nays: 0 Abstain: 0 Absent: 1 


1.8 ADJOURN TO CLOSED SESSION 


II. RETURN TO OPEN SESSION – 6:31 PM
2.1 Welcome and Closed Session Report
2.2 Pledge of Allegiance
2.3 Superintendent’s Report
2.4 Student Body Reports


X
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2.1 Welcome and Closed Session Report 
• The board Approved the Agenda in section 1.3 above.
• The board Approved the Personnel Actions in section 1.6 above.
• The board Approved Student 2024-10-08 in section 1.7 above.


2.3 Superintendent’s Report 


Construction 
Corral Hollow Elementary School had additional parking lot stripping completed over break, additional 
furniture delivered, a series of artistic colts installed running through the main breezeway, security cameras, 
and blinds are in production for the windows. For Tracy Hills School Site #2, CDE approval is in process, 
PJHM continues to work on the construction documents, and we are bringing the CEQA documents tonight. 
For Franklyn Cole Elementary we continue to work with DTSC and the water board to get a no further action 
notice and for Lennar to fill in the detention basin. Once both of these are completed, we will be able to provide 
an updated construction timeline.  


Rodger Traina Golf Tournament 
I would like to thank Pete Carson, Todd Wetherell, form board member Phil Raya and their families for hosting 
the inaugural Rodger Train Gold Tournament benefiting Tracy High School Scholarships in his name and the 
Jefferson School District. It was a great afternoon and evening and I was amazed by the support from the Tracy 
Community.  


Health Wellness/Student Engagement 
Steve Abercrombie in partnership with TUSD are hosting a vaping presentation for parents and staff members. 
The evening for parents is being held tomorrow night from 6:30 to 7:30 at the Grand Theatre. 


I want to thank Debbie Wingo, Soyeb Palya, Scott Andrews, and Emily Stroup for conducting some classroom 
walkthroughs at our sites yesterday. We look forward to visiting some more classrooms throughout the year. 
Finally, I would like to thank Pete Carlson and Debbie Wingo for attending the SJCOE School Board Dinner 
last night with me. It was a great night celebrating all of the hard work and dedication of the school board 
members in San Joaquin County.  


2.4 Student Body Reports 


Jefferson School Ariana Martinez, ASB President 
Jefferson’s MJPFA had its annual Carnival fundraiser on September 13th. It was a very successful event for 
Monticello and Jefferson.  It was a well-attended event for students and families.  The dunk tank with Mr. 
Strickland and Dr. Bridges was very popular.  Jefferson’s 6th Graders attended Science Camp for five (5) 
days engaging in hands-on learning, exploring nature and friendships before the Fall Break.  The Fall Break 
provided a much needed rest for staff and students. This week we will have the Spelling Bee final where 
students can showcase their language skills.  Our upcoming dance theme is “Decades” allowing students to 
dress up in different eras and styles.  Auditions for our Spring Musical have started and we are excited to see 
the talent and enthusiasm.  Cross-Country is gearing up for their finals this week.  We are looking forward 
to the start of Boys Basketball.  The introduction of co-ed  Soccer is an exciting development.  The volleyball 
season progresses.  We greatly appreciate and comment the hard working efforts of our student athletes. 
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Corral Hollow School Trisha Dasgupta, ASB President 
Corral Hollow Cross-Country players will be going to the championship on October 16, 2024. Our four (4) 
students who won CHES Spelling Bee will be competing on October 23, 2024 at the District.  We also had 
three (3) volleyball games so far with another today. We have also had after-school chess this week.  Red 
Ribbon Week is just around the corner and it’s nice to see kids show their kindness though all the fun Spirit 
Days. 


Tom Hawkins School Arman Sharma, ASB President 
Hawkins had its first Husky Rally.  Hawkins hosted Movie Night with “Inside Out” viewed for the evening. 
Hawkins also had Twin Day and  Anything But A Backpack Day.  Plus Hawkins students participated in 
Breast Cancer Awareness by wearing pink.  Next, the 5th graders have begun the D.A.R.E Program with 
Officer Brown. Husky’s Cross-Country championship is coming up with athletes playing their hearts out.  
We have boys basketball and co-ed soccer coming up.  Hawkins’s first dance this week for 6th – 8th graders. 
Hawkins is starting a drama club and are excited to give students more after-school opportunities. 


Monticello School Robert Hepler, ASB President 
Monticello had its Annual School Carnival… it was very successful.  All the students had a great time and 
especially loved dunking Mr. Strickland and Dr. Bridges.   It was very successful with an estimate of over 
$30,000 raised. On September 23rd we had Parent Teacher conferences.  Our school also had Pink Day to 
show support for Breast Cancer Awareness on Friday, October 4th.  Fourth Graders competed in a Spelling 
Bee with winners competing at the District Spelling Bee on October 23rd.  Our Cross-Country team has had 
great success leading up to the championships.  ASB meeting talked about future events….Red Ribbon 
Week begins October 28th. Our Halloween Parade will be on October 31st with parents invited. 


Anthony Traina School Olivia Pietrzykowski, ASB President 
Traina held it ASB Elections before the Fall Break. Traina had an Extreme Traina Pride Day.  Students 
wore on Tuesday Pink for Breast Cancer Awareness month and on Thursday Black for Anti-Bullying. 
October 26th will be ASB’s Tim Burton’s themed Trunk-O-Treat with 8th graders volunteering for the event. 
Red Ribbon week is planned with a variety of themes all week with our Halloween Parade.  


III. PUBLIC COMMENTS


Bhaskar Parent 
Bought a home in Ellis Community. Ellis School’s.initial opening was 2021 and it is now 2024.  Feels local 
school would reduce pick-up time which is taking 2 hrs/day for drop-off and pick-up.  Feels  a local school 
would allow for walking for drop-offs and pick-ups.  Important for safety and security is an issue for drop-
offs & pick-ups.  Please speed up construction and what is causing delays for Ellis School project. Would 
like more clarity. 


Morukurti Krisuna Parent 
Last year we had a detailed update for the Ellis School.  We would like another update.  We would like more 
transparency to the Ellis Community.  Traffic is terrible and a new school would reduce that. Please let us 
know issues for delays and reasons for stoppage.  Is it school district or builder?   


Mandar Raje Parent 
Last year we had update for delays from Dr. Bridegs.  We have reached out to City Hall which blames our 
Developer for delays.  We recently asked the city for update and our Developer  who says agreement is 
between JESD and Ellis Developer.  We are getting a run-a-round.  Ask the Board to resolve these matters 
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to move project forward.  We need Board to act in the best interest of the community. 


Narendzy Parent 
The same issue mentioned before, Ellis School.  Monticello is the closest school to Ellis, but it has over 800 
families.  I am jumping schools every year. 


Raj Parent 
Moved here in 2021 with promise of school…it is now 2024.  Last year received email that project is pushed 
out until 2027.  Would like to know who is the coordinator? Who is communicating updates?  How many 
communications and responses from start too now.  I struggle with drop-offs and pick-ups at Monticello and 
Tom Hawkins.  COVID allowed to work from home but now it is more difficult to get children to school. 
Hopes that kids could walk to school. 


Maruti Surikuchi Parent 
Ellis Community is plagued by developer, city and builder delays. We were promised a school at the time I 
bought my home.  My concern is why buy land and not develop it.  We don’t get help from the builder.  We 
feel that action will come from the school. Please help us. 


Madhusudhan Egswaraiam Parent 
Wanted to add a different perspective.  My drop-off every day begins at 7:45 am, I hit traffic with a minimum 
45 minutes one way.  I spend 1.5 hrs/day and quality time is wasted.  It would be 5/10 minute walk if school 
was in our community.  Walking would enhance my health being able to walk to the school. I am spending 
8 hours per week just to get my kid to their school.  I am spending a lot of time taking children to school.  I 
commute to Cisco and have to adjust my work schedule.  Please consider this issue as everybody’s concern. 
I see another community and see needs growing.  You will always be catching up and the needs of the 
community will not be satisfied. 


Venu Reddymatta Parent 
Moved here in 2018 with a school planned in the Ellis community.  I was told school would be done by 2021.  
I was told delays were due to city and developer.  I implore you guys to move the project further. 


Rachel Arredondo Secretary/HPFC 
My issue is over PFC sponsored events.  Last year we had a movie selected for our Fall Festival at Hawkins 
School but were told we could not show it.  We were also forced to remove decorations for Dia De Los 
Muertos cultural event.  This cancellation was frustrating to our board and volunteers as both events were 
cancelled.  After meeting with Dr. Bridges for reasons for cancellations, we did not have time to schedule 
other events. The distinction between cultural and religious events were defined.  This year another school 
was allowed to show the same movie we were denied.  Why was that school allowed to show the same movie 
and we weren’t?  Would like clear and equitable guidelines for all PFCs.  Please share clear guidelines with 
current and incoming PFC members. 


IV. APPROVAL OF THE CONSENT AGENDA


4.1 Minutes – Regular Board – September 10, 2024
4.2 Warrants – September 2024
4.3 Syntex Global Interpreter Services Contract 2024-2025
4.4 Inspira Health, LLC Agreement for Special Contract Services 2024-2025
4.5 Boys and Girls Club Agreement for Special Contract Services 2024-2025
4.6 Summa Academy Master Contract 2024-2025
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4.7 CodeWithUs, Inc. Quote 2024-2025 
4.8 McGraw Hill Textbook Purchase 2024-2025 


Motion: Todd Wetherell Second: Soyeb Palya 
Ayes: 4 Nays: 0 Abstain: 0 Absent: 1 


V. EDUCATIONAL SERVICES


5.1 Student Enrollment – Dr. Bridges reported enrollment is currently down a few students, but has increased
200 plus students Year-To-Date. 


5.2 Resolution No. 2024-09-02: Sufficiency of Instructional Materials 
Motion: Soyeb Palya Second: Brian Jackman 
Ayes: 4 Nays: 0 Abstain: 0 Absent: 1 


5.3 Student Assessment Results 


Scott Andrews presented the CAASPP data to the board. 


5.4 English Learner Report/Plan 
Scott Andrews presented language learners data to the board. Scott identified five (5) working goals and 
implementing programs to achieve those goals.   
Debbie Wingo asked do we require test to highlight interaction on web-based testing? 
Scott Andrews reported that test scores increased with exposure to web-testing.   
Todd Wetherell asked why Traina and Hawkins scores were low? 
Scott Andrews reported that is due to new teacher needs and both are Title I schools.   


5.5 Expanded Learning Opportunities Program Plan Guide 
This is regarding the Boys and Girls Club that is being updated to include Corral Hollow School. 


Motion: Soyeb Palya Second: Todd Wetherell 
Ayes: 4 Nays: 0 Abstain: 0 Absent: 1 


5.6 San Joaquin County SELPA Community Advisory Committee (Application) 
Motion: Todd Wetherell Second: Brian Jackman 
Ayes: 4 Nays: 0 Abstain: 0 Absent: 1 


5.7 Williams Act Uniform Complaint Quarterly Report – October 15, 2024 
Motion: Brian Jackman Second: Todd Wetherell 
Ayes: 4 Nays: 0 Abstain: 0 Absent: 1 


5.8 MOU – Data Sharing Agreement between JESD-SJCOE 
Motion: Soyeb Palya Second: Todd Wetherell 
Ayes: 4 Nays: 0 Abstain: 0 Absent: 1 


VI. PERSONNEL SERVICES


6.1 MOU - California State University, Stanislaus (John DeMarco)
Motion: Todd Wetherell Second: Brian Jackman 
Ayes: 4 Nays: 0 Abstain: 0 Absent: 1 
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VII. BUSINESS AND FACILITIES


7.1 Request for Purchase of Two (2) New Buses to Accommodate Increasing Enrollment


Esabel Corrie, CBO, reported increased student enrollment and bussing needs as justification for purchase 
of two diesel busses.  Bus #1 is an 84 passenger bus and Bus #2 is 19 passenger bus to add to the Fleet in 
the Transportation Department. 
Todd Wetherell asked what the cost was for the busses? 
Esabel Corrie reported that the 84 passenger was $288,000 and the 19 passenger was $128,000. 
Dr. Bridge reported that electric busses were not an option due to JESD not being eligible for reduced rates 
and the following factors;  1) Infrastructure cost, battery cost replacement is half the cost of the bus, student 
safety due to battery fires. 


Motion: Todd Wetherell Second: Brian Jackman 
Ayes: 4 Nays: 0 Abstain: 0 Absent: 1 


7.2 Proposal to Hire a School Resource Officer (SRO) 
Motion: Brian Jackman Second: Todd Wetherell 
Ayes: 4 Nays: 0 Abstain: 0 Absent: 1 


7.3 Resolution No. 2024-10-01, Tracy Hills Elementary School No. 2 Addendum 
Motion: Soyeb Palya Second: Todd Wetherell 
Ayes: 4 Nays: 0 Abstain: 0 Absent: 1 


7.4 CHES Change Order No. 7 
Motion: Brian Jackman Second: Todd Wetherell 
Ayes: 4 Nays: 0 Abstain: 0 Absent: 1 


VIII. BOARD DISCUSSION AND REPORTS


8.1 BP 0510: School Accountability Report Card
Motion: Soyeb Palya Second: Brian Jackman 
Ayes: 4 Nays: 0 Abstain: 0 Absent: 1 


8.2 BP 1114: District-Sponsored Social Media 


Accessibility to disabilities on the website was addressed. 
Dr, Bridges reported that there is a new website being created that will address this issue. 


Motion: Soyeb Palya Second: Brian Jackman 
Ayes: 4 Nays: 0 Abstain: 0 Absent: 1 


8.3 BP 4040: Employee Use of Technology 
Motion: Soyeb Palya Second: Brian Jackman 
Ayes: 4 Nays: 0 Abstain: 0 Absent: 1 


8.4 BP 5144.1: Suspension and Expulsion/Due Process 
Motion: Soyeb Palya Second: Brian Jackman 
Ayes: 4 Nays: 0 Abstain: 0 Absent: 1 


8.5 BP 5147: Dropout Prevention
Motion: Soyeb Palya Second: Brian Jackman 
Ayes: 4 Nays: 0 Abstain: 0 Absent: 1 







8.6 BP 6112: School Day 
Item 8.6 pulled for the next meeting to allow review of language on recess. 


8.7 BP 6163.4: Student Use of Technolo v 
Motion: 


Ayes: 4 


8.8 BB 9010: Public Statements 
Motion: 


Ayes: 4 Nays: 


Second: 


Abstain: 


Brian Jackman 


0 Absent: I 


Abstain: 0 Absent: I 


8.9 BB 9012: Board Member Electronic Communications 
Motion: 


Ayes: 4 Abstain: 0 Absent: I 


8.10 Items for Next Board Meeting 


IX. CALENDAR OF UPCOMING EVENTS


November 1 l. 2024 - Veteran's Day ................................................................ No School 
November 12, 2024- Regular Board Meeting .................................................... Next Meetings 
November 25•29, 20-24 - Holiday Break .......................................................... No School 


X. ADJOURNMENT - 7:44 PM


Motion: 


A es: 4 


Respectfully submitted, 


Second: 


Abstain: 


Todd Wetherell 


0 Absent: I 


,(,,/".£,,--.,,,�� ... -�� 
James W. Bridges 


Secretary to the Board 
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Warrant Legend 


BD Board 


BO Business Office 


CH Corral Hollow School 


CU Curriculum 


DO District Office 


DW District Wide 


FS Food Service 


HS Hawkins School 


HR Human Resources 


JS Jefferson School 


MS Monticello School 


MO Maintenance 


SE Special Education 


SS Summer School 


TD Transportation 


TS Traina School 







Board ReportReqPay12c


Checks Dated 10/01/2024 through 10/31/2024


Check 
AmountPay to the Order of


Check 
Number


Check 
Date


Expensed 
AmountFund-Object Comment


10661447 10/03/2024 Balestrieri, Keri L 01-4310 MS/BALESTRIERI CLASSROOM 


SUPPLIES-AMAZON


153.86 


10661448 10/03/2024 BSN Sports LLC 01-4310 H/S NEW SPORT JERSEYS 6,293.66 


10661449 10/03/2024 Eggers, Jeremy D 01-5210 IT/EGGERS MILEAGE 09/03-09/27 132.26 


10661450 10/03/2024 First Student 01-5824 Transportation for student - Tracy to French 


Camp


2,105.10 


10661451 10/03/2024 Hewitt, Carolyn 01-4310 HS HEWITT STEAM AVATAR & COMICS 


PLAN


144.00 


10661452 10/03/2024 Lucero, Nathan 01-5210 IT/LUCERO MILEAGE 06/04-09/30 295.20 


10661453 10/03/2024 McREL International 01-5809 DW/Power Walkthrough License 


8/1/2024-7/31/2025


3,500.00 


10661454 10/03/2024 Minaudo, Shaundra 01-5220 DO/MINAUDO MILEAGE 09/04-09/30 47.10 


10661455 10/03/2024 Moore, Amanda E 01-5220 SPED/MOORE MILEAGE 09/03/-09/27 169.97 


10661456 10/03/2024 MUSIC AND ARTS CA DEPT 01-4310 MUSIC SUPPLIES FOR CHES 96,116.50 


10661457 10/03/2024 Nasco - Modesto 01-4310 J/S Science Materials 321.25 


10661458 10/03/2024 No Tears Learning Inc. 01-4310 SE K/PRE-K LEARNING 1,711.12 


10661459 10/03/2024 ODP Business Solutions 01-4310 CH ADMIN SUPPLIES 24-25 108.66 


CH TEACHERS 24-25 28.66 


DO- OFFICE SUPPLIES 60.93 


HS TEACHERS 24-25 4.07 


TS ADMIN PO 24-25 90.79 293.11 


10661460 10/03/2024 Pacific Gas & Electric Co 01-5520 DW/UTILITIES 66,703.75 


10661461 10/03/2024 Pawar Transportation LLC 01-5824 Transportation for student KYNNEDY 


COURTNEY


2,500.00 


10661462 10/03/2024 Phillip Darby  DBA Darby Productions 01-4310 HS/PBIS SIGNS 110.00 


10661463 10/03/2024 San Joaquin County 01-5222 MS JEN LOWE P.DEV TRAINING SJCOE 


MATH DEPT 07/16/24


225.00 


10661464 10/03/2024 Sathesh, Arthi 01-4310 TS/ SATHESH SUPPLIES 35.53 


10661465 10/03/2024 SCA of CA, LLC 01-5800 24/25 SWEEPING SERVICES 1,820.00 


10661466 10/03/2024 Singireddy, Mayuri Srinivas 01-4310 TS/SINGIREDDY SUPPLIES- AMAZON 110.21 


10661467 10/03/2024 Speech Pathology Group Inc 01-5809 SE Contract 9,871.50 


10661468 10/03/2024 The Gift Of Speech 01-5809 S/E Contract 11,590.00 


10661469 10/03/2024 Tmobile 01-4310 DO/ HOT SPOTS 400.00 


10661470 10/03/2024 Turf-n-Tree 01-5800 Tree Trimming 1,000.00 


10661471 10/03/2024 UniFirst Corporation 01-5580 MO/LAUNDRY SERVICES 208.87 


13-5800 FS MATS AND SUPPLIES 68.29 277.16 


10661472 10/03/2024 Vinyard, Michele M 01-5210 IT/VINYARD MILEAGE 09/05-09/27 80.53 


The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees.  It is recommended that the 


preceding Checks be approved. Page 1 of 9


Generated for Esabel Corrie (ESABELC20), Nov  7 2024  5:09PM020 - Jefferson Elementary School District







Board ReportReqPay12c


Checks Dated 10/01/2024 through 10/31/2024


Check 
AmountPay to the Order of


Check 
Number


Check 
Date


Expensed 
AmountFund-Object Comment


10661473 10/03/2024 Wooten, Alyssa M 01-4310 DO/WOOTEN FOOD FOR 


PARENT/TEACHER CONFERENCES


1,985.85 


10662224 10/08/2024 Aeries Software Inc 01-5220 AERIES FALL CONFERENCE 279.00 


10662225 10/08/2024 Atkinson Andelson Loya Ruud & Romo 01-5810 DO/LEGAL SERVICES 551.25 


10662226 10/08/2024 Central Restaurant Products 13-4400 CHES Misc kitchen supplies 4,818.96 


10662227 10/08/2024 Colbi Technologies Inc 25-6214 BO/QUALITY BIDDERS 575.00 


10662228 10/08/2024 ExploreLearning LLC 01-4310 renewal to Reflex 4,315.50 


10662229 10/08/2024 G & L Irrigation & Farm Supply 01-4310 MO/LANDSCAPE SUPPLIES 655.62 


10662230 10/08/2024 Gopher 01-4310 CH/PE SUPPLIES 19,337.41 


HS/AFTER SCHOOL SPORTS 341.66 19,679.07 


10662231 10/08/2024 Infinity Communications 01-5800 BO/ERATE 2024-2025 4,625.00 


10662232 10/08/2024 Ingram & Brauns Musik Shoppe 01-4310 J/S Instrument Repairs 1,038.16 


10662233 10/08/2024 Inland Business Systems Inc 01-5610 DW CLICKS FOR COPIERS 6,450.53 


10662234 10/08/2024 J.W. Pepper & Son Inc 01-4310 DW MUSIC BOOKS 3,004.91 


10662235 10/08/2024 Jorgensen & Co. 01-5800 MO/OTHER SERVICES 565.45 


10662236 10/08/2024 MUSIC AND ARTS CA DEPT 01-4310 MUSIC SUPPLIES FOR CHES 14,501.17 


10662449 10/09/2024 CENCAL Auto & Truck Parts 01-4370 TD/VEHICLE REPAIR SUPPLIES 717.94 


10662450 10/09/2024 Fagen Friedman & Fulfrost LLP 01-5810 Attorney Fee's for Special Education 6,928.00 


10662451 10/09/2024 Inspira Health, LLC 01-5809 1:1 Behavior Support, In-Class 


interventions


79,844.62 


10662452 10/09/2024 Lange, Jill M 01-4310 HS/ LANGE SCIENCE SUPPLIES 41.66 


10662453 10/09/2024 Machado, Lisa A 01-4310 TS/MACHADO CLASSROOM SUPPLIES 69.84 


10662454 10/09/2024 McREL International 01-5809 DW/Power Walkthrough License 


8/1/2024-7/31/2025


14,700.00 


10662455 10/09/2024 Moore, Amanda E 01-4310 SPED/ MOORE BEHAVIOR MANAGEMENT 


SUPPLIES


217.90 


10662456 10/09/2024 NCS Pearson Inc. 01-4310 Testing protocols for students and 


assessors


2,958.02 


10662457 10/09/2024 Neena Bhathal/Summa Academy 01-5809 Non Public School for Kynnedy Courtney 11,642.75 


10662458 10/09/2024 ODP Business Solutions 01-4310 24-25 SPED TEACHERS 283.32 


CH ADMIN SUPPLIES 24-25 2,459.24 


CH TEACHERS 24-25 221.27 


TS -TEACHERS 24-25 306.14 3,269.97 


10662459 10/09/2024 One Workplace L. Ferrari 25-4310 MPR furniture quote 752756 24,564.08 


TS CHAIRS 4,548.24 


25-5800 MPR furniture quote 752756 7,017.33 36,129.65 


10662460 10/09/2024 Patriot Pest Management 01-5515 MOT/DW Pest Management 5,585.00 
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10662461 10/09/2024 Pawar Transportation LLC 01-5824 Transportation for student KYNNEDY 


COURTNEY


1,500.00 


10662462 10/09/2024 PROtech Security & Electronics 01-5835 MOT/DW/ANNUAL ALARM MONITORING & 


FIRE MONITORING


3,069.03 


10662463 10/09/2024 Quality Service Inc 01-5800 MO / Well Testing 407.50 


10662464 10/09/2024 Sameday Backflow Service 01-5800 BACKFLOW SERVICE @ JS 350.00 


BACKFLOW SERVICE @ MS 5,500.00 5,850.00 


10662465 10/09/2024 Shepherd, Brittany D 01-4310 SPED/ SHEPHERD CLASSROOM 


SUPPLIES


112.55 


01-5220 SPED/SHEPHERD MILEAGE 09/03-09/30. 122.48 235.03 


10662466 10/09/2024 UniFirst Corporation 01-5580 MO/LAUNDRY SERVICES 59.51 


13-5800 FS MATS AND SUPPLIES 29.89 89.40 


10662467 10/09/2024 Watson, Nicholas B 01-5210 IT/WATSON MILEAGE 09/03-09/30 176.88 


10662468 10/09/2024 Willey Printing Co. Inc 01-4310 Houry Time Card Estimate 17475 474.14 


10662661 10/10/2024 Action ASAP Delivery Service 01-5800 DO/COURIER SERVICE 665.00 


10662662 10/10/2024 Card Integrators Corp 01-4310 RFID BUS PASSES 1,069.57 


10662663 10/10/2024 Central Restaurant Products 13-4400 CHES Misc kitchen supplies 2,311.68 


10662664 10/10/2024 Chandu Gutti 01-8675 Transportaton Refund 346.17 


10662665 10/10/2024 City Of Tracy 01-5510 DW/WATER & SEWER 15,177.83 


10662666 10/10/2024 Committee for Children 01-4100 Curriculum 2,160.67 


10662667 10/10/2024 Gobinath Elangovan 01-8675 Transportaton Refund 330.00 


10662668 10/10/2024 Habib Khan 01-8675 Transportaton Refund 346.17 


10662669 10/10/2024 INTERSTATE TRUCK CENTER LLC 01-5670 BUS REPAIR 1,642.83 


10662670 10/10/2024 Irene Andrada 01-8675 Transportaton Refund 346.17 


10662671 10/10/2024 John Nefstad 01-8675 Transportaton Refund 346.17 


10662672 10/10/2024 Kalyan Guru Butte 01-8675 Transportaton Refund 346.17 


10662673 10/10/2024 Kishore Athkuri 01-8675 Transportaton Refund 346.17 


10662674 10/10/2024 Konda Reddy Nallappa 01-8675 Transportaton Refund 692.34 


10662675 10/10/2024 McGraw-Hill School Education Holdings LLC 01-4120 READING WONDERS 5,028.43 


10662676 10/10/2024 Raj Kamal Pagolu 01-8675 Transportaton Refund 330.00 


10662677 10/10/2024 Ranjeet Kumar Tayi 01-8675 Transportaton Refund 330.00 


10662678 10/10/2024 Ranjeet Kumar Tayi 01-8675 Transportaton Refund 660.00 


10662679 10/10/2024 Sathish Shanmugam 01-8675 Transportaton Refund 330.00 


10662680 10/10/2024 Sathish Shanmugam 01-8675 Transportaton Refund 330.00 


10662681 10/10/2024 Satish Reddy Budati 01-8675 Transportaton Refund 330.00 


10662682 10/10/2024 Vimala Karuppiah 01-8675 Transportaton Refund 346.00 


10663097 10/14/2024 Danielsen Co. 13-4310 FS Paper Products 6,680.64 


13-4710 FS Food Supplies 101,947.86 108,628.50 
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10663098 10/14/2024 F & A Pizza Inc 13-4710 FS Pizza Dominos 21,234.50 


10663099 10/14/2024 General Produce Co. Ltd 13-4710 FS FOOD FRUIT AND VEG 22,751.71 


10663100 10/14/2024 Gold Star Foods Inc 13-4710 FS FOOD SUPPLIES 21,359.40 


10663101 10/14/2024 Producers Dairy Foods, Inc 13-4710 FS Food Supplies Milk 12,162.33 


10663870 10/17/2024 Balu, Mohana Priya 01-4310 CLASSROOM SUPPLIES 175.23 


10663871 10/17/2024 Discovery Education Specialist 01-5809 SE/ Contract 5,900.00 


10663872 10/17/2024 Dunnum, Rachelle E 01-4310 MS/DUNNUM CLASSROOM SUPPLIES 57.67 


10663873 10/17/2024 Fagen Friedman & Fulfrost LLP 01-5220 SpEd Symposium for Staff 840.00 


10663874 10/17/2024 Freeman-Anaya, Joan K 01-4310 MS/FREEMAN-ANYA CLASSROOM 


SUPPLIES


100.40 


10663875 10/17/2024 LISA CHENEY 01-5809 WW PYSCHO-EDUCATIONAL IEE 5,000.00 


10663876 10/17/2024 NCS Pearson Inc. 01-4310 Testing protocols for students and 


assessors


1,782.71 


10663877 10/17/2024 ODP Business Solutions 01-4310 24-25 SPED TEACHERS 92.25 


CH ADMIN SUPPLIES 24-25 321.66 


DO- OFFICE SUPPLIES 318.44 


HS ADMIN SUPPLIES 24-25 1,063.67 


HS TEACHERS 24-25 85.17 


MS TEACHERS 24-25 255.41 2,136.60 


10663878 10/17/2024 Patriot Pest Management 01-5515 MOT/DW Pest Management 1,020.00 


10663879 10/17/2024 Presence Learning Inc 01-5809 2024-2025 Contract 12,266.43 


10663880 10/17/2024 Quality Commercial Services 01-6400 HS/ DOUBLE STACK CONVECTION OVEN 14,463.28 


10663881 10/17/2024 Quality Sound 01-5660 DO/PHONE & ALARM REPAIRS 975.00 


10663882 10/17/2024 San Joaquin Co. Tax Collector C/O Kjeldsen, Sinnock & 


Nudeck


01-5884 24-25 SOUTH DELTA WATER AGENCY 


ASSESMENT


216.66 


10663883 10/17/2024 Schools Linked in Commodities 13-5884 SLIC CO-OP MEMBERSHIP 24-25 250.00 


10663884 10/17/2024 SHI International Corp 01-4310 T/S PROJECTORS 1,442.30 


10663885 10/17/2024 Standard Plumbing Supply Co 01-4310 MO/PLUMBING SUPPLIES 421.37 


10663886 10/17/2024 Syntex Global Inc 01-5809 Interpreters for Special Education / IEP's 665.00 


10663887 10/17/2024 Teachers' Curriculum Institute 01-4100 Curriculum 454.65 


10663888 10/17/2024 Tracy Delta Solid Waste Manage ment 01-5570 MO/GARBAGE DUMPSTER @ JEFFERSON 


SCHOOL


1,078.74 


10663889 10/17/2024 Tracy Lock & Safe 01-4310 MO/BLANKET ORDER FOR LOCK REPAIR 1,175.51 


10663890 10/17/2024 Tracy Material Recovery & Solid Waste Transfer, Inc. 01-5800 MO/DW - TRUCK TO DUMPS 69.87 


10663891 10/17/2024 Tracy Self Storage 01-5610 STORAGE UNIT FOR FILES 368.00 


10663892 10/17/2024 UniFirst Corporation 01-5580 MO/LAUNDRY SERVICES 90.36 


13-5800 FS MATS AND SUPPLIES 38.40 128.76 


10663893 10/17/2024 United Site Services of CA 01-5800 JS/ 10,000 GALLON SEPTIC TANK EMPTY 4,200.00 
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10663894 10/17/2024 Van De Pol Enterprise Inc 01-4381 MO/TD FUEL 1,163.65 


01-4382 MO/TD FUEL 662.55 1,826.20 


10663895 10/17/2024 Willey Printing Co. Inc 01-4310 TS/ REGULAR ENVELOPES 124.49 


TS/ WINDOW ENVELOPES 130.98 255.47 


10664767 10/23/2024 Bunch, Tessa M 01-5220 MS/BUNCH CONFERENCE FOOD 


EXPENSES


36.68 


10664768 10/23/2024 CA Dept of Tax & Fee Admin Motor Carrier 01-5800 TD/FUEL TAX 14.00 


10664769 10/23/2024 CA Dept of Tax and Fee Admin 01-5884 SALES USE TAX COMPUTED REFUND 


AMOUNT


269.86 


10664770 10/23/2024 Cruz, Jeniene L 01-4310 HS/CRUZ DONUTS FOR WALK TO 


SCHOOL DAY


108.85 


10664771 10/23/2024 Eggers, Bridget M 01-4310 TS/ EGGERS LIBRARY SUPPLIES 86.06 


10664772 10/23/2024 Finton, Jillian 01-5220 TS/FINTON CONFERENCE FOOD 


EXPENSES


77.48 


10664773 10/23/2024 First Student 01-5824 Transportation for student - Tracy to French 


Camp


4,678.00 


10664774 10/23/2024 Harper, Dominque N 01-5210 JS/HARPER CONFERENCE MILAGE 


08/28/24


26.80 


10664775 10/23/2024 Lepe, Rosasela 01-4310 TS/LEPE SCIENCE LAB SUPPLIES 29.91 


10664776 10/23/2024 Lesko, Nerissa M 01-4310 TS/LESKO LIBRARY SUPPLIES 50.85 


10664777 10/23/2024 Nair, Renuka 01-4310 TS NAIR CLASSROOM SUPPLIES 52.95 


10664778 10/23/2024 Nasco - Modesto 01-4310 SCIENCE MATERIALS 1,755.13 


10664779 10/23/2024 NCS Pearson Inc. 01-4310 Testing protocols for students and 


assessors


1,359.44 


10664780 10/23/2024 Neena Bhathal/Summa Academy 01-5809 Non Public School for Kynnedy Courtney 4,869.00 


10664781 10/23/2024 ODP Business Solutions 01-4310 CH TEACHERS 24-25 81.43 


HS ADMIN SUPPLIES 24-25 2,567.08 


HS TEACHERS 24-25 396.76 3,045.27 


10664782 10/23/2024 One Workplace L. Ferrari 25-4310 Classroom Furniture Quote 725452 26,755.33 


10664783 10/23/2024 Pacific Gas & Electric Co 01-5520 DW/UTILITIES 30,689.79 


10664784 10/23/2024 Quality Sound 01-5800 Low V Cabling, DO, MC, TR, HK 9,817.79 


25-6210 Security Cam Install CH 11,865.36 21,683.15 


10664785 10/23/2024 Quill Corporation 01-4400 FIRE PROOF FILE CABINETS FOR MS 2,991.45 


10664786 10/23/2024 Refrigeration Supplies  Distributor 01-4310 MOT/DW HVAC FILTERS 3,454.64 


10664787 10/23/2024 Renaissance Learning Inc. 01-5220 Renaissance Renewal 8,503.50 


10664788 10/23/2024 Rodriguez-Mora, Manuel 01-5210 HS/RODRIGUEZ MILEAGE 9/20-10/11 26.80 


10664789 10/23/2024 Rualo, Aubrey Riane Rose M 01-5220 TS RUALO AVID TRAINING FOOD 


EXPENSES


52.77 
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10664790 10/23/2024 San Joaquin Reg. Rail Comm 01-5800 HS/FIELD TRIP 1,705.00 


10664791 10/23/2024 Spikes, Charleswana 01-5220 HS/SPIKES CONFERENCE HOTEL AND 


FOOD EXPENSE


561.57 


10664792 10/23/2024 Stanislaus County Office of Ed 01-5809 24-25 BEHAVIORAL MTSS/PSIS 31,500.00 


10664793 10/23/2024 U.S. Bank Corporate Payment 01-4310 CH/CC COPELAND 0924 502.04 


CU/CC ANDREWS 0924 201.82 


DO/CC ESCOTO 0924 86.69 


HR/CC/STROUP 0924 241.31 


HS/CC BESSETTE 0924 435.40 


HS/CC SPIKES 0924 939.82 


JS/CC STRICKLAND 0924 866.65 


MOT/CC SEYMORE 0924 1,366.95 


MS/CC BUNCH 0924 97.07 


SS/CC/WOOTEN0924 2,348.64 


SU/CC BRIDGES 0924 547.54 


TS/CC DELONG 0924 14.06 


TS/CC SANDOVAL 0924 51.47 


01-5220 HR/CC/STROUP 0924 1,020.00 


MS/CC BUNCH 0924 620.61 


01-5651 BO/CC COEVILLE 0924 99.00 


01-5660 MOT/CC SEYMORE 0924 2,438.31 


13-4310 FS/CC ROGERS 0924 44.92 11,922.30 


10664794 10/23/2024 UniFirst Corporation 01-5580 MO/LAUNDRY SERVICES 185.28 


13-5800 FS MATS AND SUPPLIES 68.29 253.57 


10664795 10/23/2024 Willey Printing Co. Inc 01-4310 self inking address stamps 168.33 


10664796 10/23/2024 New Directions Solutions LLC - TTF HOLDINGS 


LOCKBOX


01-5809 Coverage for Daisy Romo (maternity leave) 


BCBA


4,077.15 


10664797 10/23/2024 U.S. Bank Corporate Payment 01-4310 IT/CC/ WATSON 0924 1,291.65 


01-4400 IT/CC/ WATSON 0924 56.25 1,347.90 


10666160 10/29/2024 AT&T 01-5940 DW/PHONE LINES 716.89 


10666161 10/29/2024 Atkinson Andelson Loya Ruud & Romo 01-5810 DO/LEGAL SERVICES 1,178.63 


10666162 10/29/2024 Bank of San Francisco 25-6210 CH/Escrow Retention Payments 18,887.45 


10666163 10/29/2024 BHM Construction, Inc. 25-6210 Corral Hollow Elem. School/Construction 


Services


359,241.55 


10666164 10/29/2024 Bill's Mower And Saw 01-4310 MO/BLANKET ORDER FOR MOWER 


PARTS


134.42 


10666165 10/29/2024 Bockmon & Woody Electric Co Inc. 01-5800 HAWKINS OVEN POWER 2,165.64 


10666166 10/29/2024 Boys & Girls clubs of Tracy 01-5800 HS/ELOP - After School Care Programs 97,597.87 
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10666167 10/29/2024 Bus West 01-4370 TD/BUS SUPPLIES 159.77 


01-5670 TD/BUS SUPPLIES 159.78 319.55 


10666168 10/29/2024 CA Department Of Education 01-5860 FEDERAL INTEREST REPORTING 74.97 


10666169 10/29/2024 Carrier Corporation 01-5800 DW/HVAC SERVICE 2,635.66 


13-5800 FS Equip. Repair 5,370.98 8,006.64 


10666170 10/29/2024 Christy White Inc 01-5820 2023-24 District Audit 9,637.20 


10666171 10/29/2024 City Of Tracy 01-5510 DW/WATER & SEWER 4,868.97 


10666172 10/29/2024 Co Occupational  Medical Partners 01-5800 HR/Employee vaccination  & medical 


services


110.00 


10666173 10/29/2024 Crystal SMR Inc 01-4310 FCC LICENSE PROCESSING FEE 595.00 


SERVICE TICKET #20383 5,906.57 


SERVICE TICKET #20384 5,906.57 


SERVICE TICKET #20385 1,968.85 


SERVICE TICKET #20386 3,937.72 


SERVICE TICKET #20387 3,937.72 22,252.43 


10666174 10/29/2024 Curriculum Associates LLC 01-5651 1YR/3YR ELLEVATION CONRACT 11,478.00 


10666175 10/29/2024 Elite Shutters & Shadings Inc 01-4310 JS NEW BLINDS 4,575.00 


10666176 10/29/2024 Ewing Irrigation Products inc 01-4310 MOT/Irrigation Supplies 735.88 


10666177 10/29/2024 FGL Environmental 01-5800 MO/JS WELL TESTING 598.00 


10666178 10/29/2024 G & L Irrigation & Farm Supply 01-4310 MO/LANDSCAPE SUPPLIES 76.01 


10666179 10/29/2024 LEGENDS OF LEARNING INC 01-4310 J/S Subscription - Legends/Learning 


Science


590.00 


10666180 10/29/2024 Masergy Cloud Communications Inc 01-5940 DW/PHONE SERVICE 6,756.46 


10666181 10/29/2024 MGM Transportation Inc 01-4310 J/S Sci Camp Transportation 3,000.00 


01-5817 J/S Sci Camp Transportation 5,000.00 8,000.00 


10666182 10/29/2024 Midstate Builders Specialties 01-4310 BLANKET MOT PO FOR KEYS/SUPPLIES 472.65 


10666183 10/29/2024 Mobile Modular Mgmt Corp 01-5620 MO/RENTAL OFFICE 526.47 


10666465 10/30/2024 Amazon Capital Services, Inc 01-4310 BUS AMAZON 24-25 184.94 


CBO-NEW PRINTER 572.64 757.58 


10666466 10/30/2024 CSF-CJSF Central Office 01-4310 J/S CJSF Chapter 415 Dues 25.00 


01-4320 HS/CJSF 25.00 50.00 


10666467 10/30/2024 DeMarco, John J 01-4310 TS/ DEMARCO AFTERSCHOOL TUTORING 


SNACKS


75.14 


10666468 10/30/2024 Nor Cal Plumbing Inc 01-5800 MOT/BLANKET ORDER FOR PLUMBING 


REPAIRS


1,600.00 


10666469 10/30/2024 ODP Business Solutions 01-4310 CH ADMIN SUPPLIES 24-25 90.31 


DO- OFFICE SUPPLIES 630.39 


HS ADMIN SUPPLIES 24-25 101.32 822.02 
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10666470 10/30/2024 Pacific Gas & Electric Co 01-5520 DW/UTILITIES 56,211.21 


10666471 10/30/2024 Patriot Pest Management 01-5515 MOT/DW Pest Management 970.00 


10666472 10/30/2024 PJHM Architects 25-6214 TRACY HILLS #2 ARCHITECT 239,062.50 


10666473 10/30/2024 Platt 01-4310 MOT/LIGHTING SUPPLIES 132.22 


10666474 10/30/2024 PROtech Security & Electronics 01-5835 MOT/DW/ANNUAL ALARM MONITORING & 


FIRE MONITORING


395.00 


10666475 10/30/2024 Quality Service Inc 01-5800 MO / Well Testing 5,765.00 


10666476 10/30/2024 School Sport, Inc. 01-5800 BASKETBALL BACKSTOP INSPECTION 


AND REPAIRS


6,500.00 


BASKETBALL BACKSTOPS MAINTENANCE 


& REPAIR


3,750.00 


BASKETBALL INSPECTION 150.00 


BASKETBALL MAINTENANCE & REPAIRS 6,875.00 17,275.00 


10666477 10/30/2024 Tracy Lock & Safe 01-4310 MO/BLANKET ORDER FOR LOCK REPAIR 621.81 


10666478 10/30/2024 UniFirst Corporation 01-5580 MO/LAUNDRY SERVICES 208.87 


13-5800 FS MATS AND SUPPLIES 68.29 277.16 


10666479 10/30/2024 Van De Pol Enterprise Inc 01-4381 MO/TD FUEL 916.70 


01-4382 MO/TD FUEL 398.90 1,315.60 


10666480 10/30/2024 Van's Ace Hardware 01-4310 MO/MATERIAL & SUPPLIES 399.46 


10666741 10/31/2024 Bus West 01-4370 TD/BUS SUPPLIES 87.80 


01-5670 TD/BUS SUPPLIES 87.79 175.59 


10666742 10/31/2024 California Weekly Explorer Inc 01-5800 HS/FIELD TRIP 1,510.98 


10666743 10/31/2024 McGraw-Hill School Education Holdings LLC 01-4100 Curriculum 86,737.46 


10666744 10/31/2024 THE TECH INTERACTIVE 01-5800 HS/7TH GRADE FIELD TRIP 480.00 


10666745 10/31/2024 California's Valued Trust 01-9513 PAYROLL OCTOBER 2024 215,635.01 


10666746 10/31/2024 Metlife Small Business Center 01-9514 PAYROLL OCT 2024 2,417.25 


Total Number of Checks 190 2,074,017.47 


Fund Summary


Fund Description Check Count Expensed Amount


01 176 1,182,294.49 01


13 15 199,206.14 13


25 7 692,516.84 25
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Net (Check Amount)


Less Unpaid Sales Tax Liability


Total Number of Checks 190 2,074,017.47 


.00 


2,074,017.47 
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Language Essentials for Teachers of Reading and Spelling (LETRS) Partner


Memorandum of Understanding (MOU)


Partnership Agreement for K-5 LETRS Professional Learning


The following Memorandum of Understanding (MOU) for Language Essentials for
Teachers of Reading and Spelling (LETRS) professional development is approved and
entered into as of the tenth day of October 2024, between the following parties: San
Joaquin County Office of Education, hereinafter referred to as “the Lead Organization,”
and Jefferson Elementary School District, hereinafter referred to as “the Partner
Organization.”


Terms of Agreement


This MOU outlines the partnership between the Lead Organization and the Partner
Organization to provide professional development on LETRS training for educators.
Both parties agree to work collaboratively to ensure successful implementation of the
training program.


Responsibilities


1. Lead Organization Responsibilities:


a. Funding and Program Coordination: Provide initial funding for
the LETRS training program. This includes covering the costs for
materials, training facilitators, facilities, and access to the online
platform for the first cohort of educators.


b. Administrative Support: Manage all administrative aspects of the
program, including participant registration, communications, and
scheduling. The Lead Organization will also be responsible for
coordinating with LETRS trainers and ensuring that all training
materials are distributed to participants in a timely manner.


c. Ongoing Technical Support: Offer technical assistance to
educators during the training process, helping them access the
LETRS platform, troubleshoot any issues, and provide guidance on
program logistics.


d. Invoicing and Reimbursement: Invoice the Partner Organization
after registration. The Partner Organization will reimburse the Lead
Organization based on the number of educators enrolled in the
training, with the amount determined by the total program costs
divided by the number of participants.







2. Partner Organization Responsibilities:


a. Commitment to Training: Select and commit a set number of
educators to participate in the LETRS training. Districts will ensure
that educators are available to complete all modules of the program
within the agreed timeframe.


b. Financial Reimbursement: Upon receiving an invoice from the
Lead Organization, agree to reimburse the Lead Organization
based on the number of educators enrolled in the training, with the
amount determined by the total program costs divided by the
number of participants. Reimbursement will occur within 30 days of
receiving the invoice.


c. Communication: Maintain regular communication with the Lead
Organization on participant progress. Provide a district point of
contact to Teka Sims (tsims@sjcoe.net) for any updates or
concerns affecting the training timeline.


This MOU shall commence on October 10, 2024, and shall remain in effect through
June 30, 2026. Any amendments to this MOU must be agreed upon in writing by both
parties.


By signing below, these parties acknowledge that they have read, understood, and
agree to the terms of this Memorandum of Understanding.


By: _____________________________ By: ____________________________
Warren Sun Dr. James Bridges
Division Director, Operations Superintendent
San Joaquin County Office of Education Jefferson Elementary School District
________________________________ _______________________________
Date Date


By: _____________________________
Lauren Dietrich
Director, Continuous Improvement and Support
San Joaquin County Office of Education
________________________________
Date


10/24/2024


10/24/2024 10/29/2024





				2024-10-29T17:29:45+0000

		SignNow

		Digitially Signed Read Only PDF Created by SignNow for Document ID : 399aa1cf737344f09dd751d599e91cadbbfe9b6c

















































































































































































































































Jefferson School 5 - Entizne110 3030


7912 - Pereira 79


15 - Abris 3131


3151 - Clayton 31


109 - Fern 3030


25 15131 - Freitas 40


93177 - Jennings 93


5269 - Pease 5


25287 - Potts 25


4 4 8307 - Scott 16


24475 - Maslyar 24


91 13778 98Total Jefferson School: 404
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School


Jefferson Elementary School District
2024-2025 Active Students Report by Teacher/Counselor


TK K 1 2 3 4 5 6 7 8 Total


11/8/2024
8:27:28 AM







Monticello Elementary School 201 - Strohman120 20


212 - 1st grade TBD 21


224 - Fox 22


245 - Dias 24


276 - Freitas 27


227 - Hohn 22


238 - Kille 23


209 - Chase 20


3 5 510 - Borgna 13


2019 - Frasier 20


2220 - Balestrieri 22


1923 - Katarzy 19


2024 - Flores 20


2327 - Faasisila 23


2628 - Freeman-Anaya 26


1029 - Manisha 10


2630 - Morgan 26


2141 - Dunnum 21


2253 - Collinsworth 22


2271 - Marchini 22


2385 - Davis 23


19141 - Lowe 19


20611 - Watson 20


9059 93 92 72 79Total Monticello Elementary School: 485
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School


Jefferson Elementary School District
2024-2025 Active Students Report by Teacher/Counselor


TK K 1 2 3 4 5 6 7 8 Total


11/8/2024
8:27:28 AM







Tom Hawkins Elementary School 211 - Bessette130 21


252 - Amato 25


243 - Bonilla 24


234 - Fleckner 23


265 - Matsuda 26


5 2 68 - Chaudharyl SDC K-2 13


69 - DeRoos 6


1810 - Lepe 18


2615 - Balsano 26


2416 - 4th - TBD 24


2667 - Corbiser 26


2691 - Devlin 26


18159 - Green 18


24187 - Cruz 24


18189 - Lange 18


20249 - Murphy 20


19466 - Shook 19


26613 - Morgan 26


7824 65 78 60 78Total Tom Hawkins Elementary School: 383
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School


Jefferson Elementary School District
2024-2025 Active Students Report by Teacher/Counselor


TK K 1 2 3 4 5 6 7 8 Total


11/8/2024
8:27:28 AM







Anthony Traina Elementary School 252 - Aguilar-Lassell140 25


235 - Burke 23


2513 - McConnell 25


2117 - Fan 21


2619 - Nevarez 26


2420 - Arganbright 24


325 - Hansen 3


2729 - Bogetti 27


2331 - Bowles 23


2670 - Mayer 26


24100 - Rualo 24


26199 - Manantan 26


25200 - Mendoza 25


26347 - Guinn 26


26351 - Finton 26


25407 - Callon 25


22450 - Teixeira 22


7648 51 76 69 77Total Anthony Traina Elementary School: 397
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School


Jefferson Elementary School District
2024-2025 Active Students Report by Teacher/Counselor


TK K 1 2 3 4 5 6 7 8 Total


11/8/2024
8:27:28 AM







Corral Hollow Elementary School 241 - Ramirez160 24


242 - Bhattacharyya 24


273 - Varner 27


274 - Rodriguez 27


275 - Williams 27


276 - Isip 27


257 - Kirkpatrick 25


258 - Droste 25


259 - Ryan 25


2610 - Reynoso 26


2411 - Jacobe 24


2412 - Sanders 24


2313 - Selvidge 23


2414 - Perez 24


2615 - Boparai 26


2516 - Merrill 25


2617 - DaRosa 26


2618 - Narang 26


3219 - Fernandez 32


3220 - Azevedo 32


3 4 323 - SDC - tbd 10


3225 - Szlendak 32


10351 112 104 95 96Total Corral Hollow Elementary School: 561
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School


Jefferson Elementary School District
2024-2025 Active Students Report by Teacher/Counselor


TK K 1 2 3 4 5 6 7 8 Total


11/8/2024
8:27:28 AM







Tom Hawkins Elementary School 5th-8th 221 - Craft230 22


2 - Gardner 2626


243 - Oneto 24


5 - Atwal 2727


31 3114 - Martin-Afghanzadah 62


3215 - Ayubi 32


3017 - Moret 30


2821 - Hewitt 28


71 - DeRoos 44


3 9 272 - Bautista 14


22149 - Gray 22


465 - Price 2727


31701 - Seymore 31


84 9671 98Total Tom Hawkins Elementary School 5th-8th: 349
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School


Jefferson Elementary School District
2024-2025 Active Students Report by Teacher/Counselor


TK K 1 2 3 4 5 6 7 8 Total


11/8/2024
8:27:28 AM







Anthony Traina Elementary School 5th-8th 2 10 - Unassigned240 3


2 - Callahan 2323


11 - Jones 2525


12 - Huysentruyt 2626


2640 - Garcia 26


2341 - 6th-Open2 23


2442 - Martinez 24


80502 - Naber 80


95503 - Hicks 95


74 9575 81Total Anthony Traina Elementary School 5th-8th: 325
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School


Jefferson Elementary School District
2024-2025 Active Students Report by Teacher/Counselor


TK K 1 2 3 4 5 6 7 8 Total


11/8/2024
8:27:28 AM







Corral Hollow Elementary School 5th-8th 10 - Unassigned260 21


1 - Whigham 3131


2 - Nunes 3232


3 - Strope 3232


284 - Watts 28


285 - Johnson 28


276 - Barreto 27


227 - Wright 22


248 - Jennings 24


269 - Raghavan 26


96 84 72Total Corral Hollow Elementary School 5th-8th: 252
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School


Jefferson Elementary School District
2024-2025 Active Students Report by Teacher/Counselor


TK K 1 2 3 4 5 6 7 8 Total


11/8/2024
8:27:28 AM







 Teacher/CounselorSC
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School


Jefferson Elementary School District
2024-2025 Active Students Report by Teacher/Counselor


TK K 1 2 3 4 5 6 7 8 Total


11/8/2024
8:27:28 AM


328District Total: 182 321 350 296 347 330 345 308 349 3156


OCTOBER 2024            = 3,153
OCTOBER 2023            = 2,944
===========================
TOTAL ENROLLMENT    =  3,156
ADV MATH STUDENTS  =      -19
ACTUAL ENROLLMENT =   3,137












MEMORANDUM OF UNDERSTANDING


THIS AGREEMENT entered into by and between Los Angeles Pacific University, hereinafter called
the UNIVERSITY and Jefferson School District hereinafter called the DISTRICT:


W I T N E S S E T H


WHEREAS, the governing board of a school district may enter into agreements with a college or
university approved by the Commission on Teacher Credentialing (CTC) as a teacher education
institution (Ed. Code Section 44227), to provide educational field experiences as may be called for in the
requirements of the various authorized credentials for public school service; and


WHEREAS, any such agreement may provide for the payment in money or in services for the services
rendered by the school district of an amount not to exceed the actual cost to the school district of the
services rendered; and


WHEREAS, the University operates fully-accredited educational programs for its candidates; and


WHEREAS, it is to the mutual benefit of the University and the District to make a program of
educational fieldwork experiences available to the university’s candidates at the District's facilities.


NOW, THEREFORE, it is mutually agreed upon between the parties as follows:


GENERAL TERMS AND CONDITIONS


1. Term. The term of this agreement shall commence on November 1, 2024, and terminate on October
31, 2029.


2. Termination. Notwithstanding anything herein contained to the contrary, either party may terminate
this agreement with thirty (30) days written notice to the undersigned. In the event of early termination
of this agreement, candidates who have not yet completed their TK-6 Educational field experience
assignment in the District may complete their assignment at the discretion of the University. Nothing in
this agreement shall limit the right of the University, acting in its sole discretion, to remove a candidate
from the TK-6 setting at any time.


3. Amendments. The provisions of this agreement may be altered, changed, or amended, by mutual
written consent of the parties hereto.


4. Execution. This agreement may be executed in one or more counterparts, all of which shall
constitute one and the same document. Counterparts may be exchanged by facsimile or
Email. Each counterpart, whether an original signature or a facsimile copy, shall be deemed an original
as against any party who signed it.
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5. Insurance.


a. The District shall maintain minimum insurance coverage for Worker's Compensation,
including Employer's Liability, covering its employees. The University shall maintain
minimum insurance coverage for Worker's Compensation, including Employer's Liability,
covering its employees.


b. The District shall carry professional liability insurance coverage in the amount of
$1,000,000 per limit and $3,000,000 in the aggregate, for its employees and agents. The
University shall carry professional liability insurance coverage in the amount of $1,000,000 per
limit and $3,000,000 in the aggregate, for its employees and candidates. The District shall
maintain general liability insurance coverage in the amount of $1,000,000 per incident and
$3,000,000 in the aggregate, covering its employees and agents. The University shall maintain
general liability insurance coverage in the amount of $1,000,000 per incident and $3,000,000 in
the aggregate, covering its employees and candidates.


c. The District maintains proof of all insurance coverage and will provide said proof to the
University upon request. The University maintains proof of all insurance coverage and will
provide said proof to the District upon request.


d. The employment status of candidates and the responsibility for insurance coverage for
candidate activities depends upon the status of the candidates as set forth below:


i. Candidates Participating in Unpaid TK-6 Educational Field Experience not at
Candidate's Place of Employment: If the University's candidates are participating in an
unpaid TK-6 educational field experience not at his or her place of employment, it is
understood that the University's candidates are fulfilling specific requirements for field
experiences as part of a degree or credential program requirement, and therefore, the
University's candidates do not thereby become employees of the District by virtue of
their field experience. The University shall be responsible for providing insurance
coverage for such candidates, pursuant to Sections 5.a and 5.b of this agreement.


11. Candidates Participating in Unpaid TK-6 Educational Field Experience at Candidate's
Place of Employment: If the University's candidates are participating in an unpaid
internship or field experience at his or her place of employment, it is understood by that
the University and the District shall keep the field experience and work duties of the
University's candidates strictly separate. The University shall be responsible for
providing insurance coverage for such candidates' field experience pursuant to Section
5.a and 5.b of this agreement. The District shall be responsible for providing insurance
coverage for such candidates' activities as a District employee pursuant to Section 5.a
and 5.b of this agreement.


iii. Candidates Participating in Paid TK-6 Educational Field Experience: If the University's
candidates are provided with a nominal stipend from the District intended to reimburse
them for estimated expenses related to their field experience, the University's
candidates do not thereby become employees of the District, and the University shall be
responsible for providing insurance coverage for such
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candidates pursuant to Sections 5.a and 5.b of this agreement; however, the District
shall be responsible for issuing a Form 1099 reporting the stipend to the Internal
Revenue Service. If, however, the University's candidates are paid by the District for
their services, then they become employees of the District, and the District is
responsible for all employee obligations and for insuring the activities of such
candidates under Section 5.a and 5.b of this agreement.


6. Confidentiality.


a. All verbal and written information exchanges, as well as proprietary information relating to
business practices, procedures or methods of the District or the project shall remain strictly
confidential and shall not be disclosed without consent of the District. The University agrees
to notify candidates that they are responsible for respecting and maintaining the confidentiality
of all information with respect to all students of the District.


b. The University and the District agree to comply with the Family Educational Rights and Privacy
Act (FERPA) of 1974, and all requirements imposed by or pursuant to regulation of the
Department of Education to the end that the rights and privacy of the students enrolled
in the District and of their parents are not violated or invaded. This assurance is given to obtain
access to individual student data for the purpose of using said data to fulfill assignments or
contractual obligations with the District. The provisions of the Family Educational Rights and
Privacy Act of 1974 include, but are not limited to ensuring that (a) no identification of
students or their parent(s)/guardian(s) by persons other than representatives of the University
and required persons performing activities mandated by the California Department of
Education, California Commission on Teacher Credentialing (i.e. auditors) is permitted; (b) the
individual student data will be destroyed when no longer needed for the purpose(s) for which
they were obtained; (c) no access to individual student data shall be granted by the University
to any other persons, agency, or organization without the written consent of the pupil's
parent/guardian, except for sharing with other persons within the District or representatives of
the University, so long as those persons have a legitimate interest in the information; (d) the
District will not disclose the candidate
records of the University's candidates except to University and District officials who have a
legitimate need for the information consistent with their official responsibilities.


7. Non-Discrimination. The University and the District agree to make no distinction among candidates
covered by this agreement on the basis of race, color, religion, national origin, gender, age, disability,
or status as a veteran.


8. Transportation of Students. Neither the University nor the District will provide transportation for
candidates between the University and the District school. Each candidate shall be responsible for his
or her transportation.


9. Scope of Authority. The District shall exercise exclusive control over the administration, operation,
maintenance and management of the District and its schools, and the University's candidates while
they are in residence at the District. Subject thereto, the University shall exercise control and
supervision over the operation, curriculum, faculty and candidates of the University within the
prescribed framework.


Rev 2/20/24







10. Indemnification.


a. The University shall indemnify, save and hold harmless the District, its officers, directors, and
employees from and against all obligations, claims and liabilities of any kind under state or
federal law (including costs and attorney's fees) that may arise out of negligent acts or
omissions of the University, and its trustees, officers, directors, candidates and employees
during the course and scope of a University candidate's clinical training.


b. The District shall indemnify, save and hold harmless the University, its officers, directors, and
employees from and against all obligations, claims and liabilities of any kind under state or
federal law (including costs and attorney's fees) that may arise out of negligent acts or
omissions of the District, and its trustees, officers, directors, or employees during the course
and scope of a University candidate's clinical training.


11. Scope of Work.


TEACHER EDUCATION FIELD EXPERIENCE


“Field Experience” as used herein refers to brief (eight week) periods in which a candidate, enrolled in
field experience embedded courses in the university teacher preparation program, observes and
interacts with students in small group settings and may have limited whole class involvement under the
direct supervision and instruction of one or more classroom host teachers. With the guidance of the
classroom host teacher, the candidate may participate in small group instructional activities. With the
guidance of the classroom host teacher, the candidate may participate in formal assessments to
individual TK-6 students and/or small groups of students during their field experience. The candidate
may be required to observe in a variety of settings to meet course expectations and will document 10
hours of field experience per each field experience embedded course. Field Experience is not
commensurate with Student Teaching.


Field Experience is to be completed under the direct supervision of a host teacher(s) who currently
hold(s) a valid Clear Teaching Credential in the content area for which they are providing supervision
and have a minimum of three years of content area TK-6 teaching experience. It is the expectation that
the classroom where candidates complete field experience will consist of TK-6 students and include
students who are English learners, students on an IEP or 504 Plan, students who qualify for GATE,
and/or students from an underserved group. The classroom curriculum must align with California's
adopted content standards and frameworks. At the conclusion of the Field Experience, the host
teacher(s) will be asked to complete a short verification form to verify the candidate’s field experience.


The University will ensure candidates who participate in field experience have met the requirements of
(a) California Basic Skills requirement (BSR), (b) possessing a valid certificate of clearance or other
valid CTC document, and (c) current enrollment in a field experience embedded course. The University
will provide support to the candidate through the direction and discussion provided within the field
experience
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embedded course. Assignments directly related to the candidate's field experience, in the
form of reflection logs and written assignments, will be required and evaluated by the course
instructor.


TEACHER EDUCATION STUDENT TEACHING


“Student teaching” as used herein and elsewhere in this agreement means active participation
in the duties and functions of classroom teaching under the direct supervision and instruction
of employees of the District (a) holding a valid Clear Teaching Credential in the content area
for which they are providing supervision and (b) have a minimum of three years of content
area TK-6 teaching experience. The district supervisor must have demonstrated exemplary
teaching practices as determined by the District and University. It is preferable that the
supervising teacher not have additional district or school-based assignments that cause them
to be absent from the classroom for extended periods of time.


The University shall provide district-employed supervisors a minimum of 2 hours of initial
orientation to the program curriculum, and access to a minimum of 8 hours of training about
effective supervision approaches such as cognitive coaching, adult learning theory, and
current content-specific pedagogy and instructional practices.


The District agrees to provide a supported teaching experience in District classrooms for
candidates who are assigned by the University to student teaching. Classrooms, where
candidates complete student teaching, must include TK-6 students who are English learners,
on an IEP, 504 Plan, students who qualify for GATE, and/or students from an underserved
group. Such student teaching shall be provided in such schools or classes of the District, and
under the direct supervision and instruction of such employees of the District, as the District
and the University through their duly authorized representatives may agree upon. It is
understood that the matching of the candidate and district-employed supervisor must be a
collaborative process between the school district and the university.


The University shall ensure student-teacher placement in locations where the candidate is able
to video record his/her teaching with TK-6 students for the purposes of implementing the
video requirement for the California Teaching Performance Assessment (CalTPA),
observations, and instructional reflection. The University requires candidates to affirm that
they have followed all applicable video policies of the District for the CalTPA task requiring a
video.


The District recognizes the importance of facilitating placements that allow teacher candidates
to complete the California Teaching Performance Assessment (CalTPA), and has necessary
policies and procedures in place related to the appropriate use of video for instruction and
assessment. The District recognizes that the teacher candidate may use video capturing to
record their classroom instruction and submit it online for review as part of the university
mentor observation and formative feedback process.
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The District may, for good cause, refuse to accept any candidate of the University assigned to
student teaching in the District. Upon request of the District, made for good cause, the
University shall terminate the student teaching assignment of any candidate of the University.


The University will ensure candidates who participate in student teaching have satisfied
the additional requirements of (a) meeting the California Basic Skills requirement (BSR),
(b) demonstrating Subject Matter Competence, (c) meeting U.S. Constitution, (d)
possessing a valid certificate of clearance, (e) have a negative TB test within 2 years of
the end date of the student teaching assignment.


"Full-time student teaching" is an assignment for the regular school day (at least seven hours)
including all duties normally performed by a teacher. The student teaching semester is to
align with the school of placement.


At the elementary level, a full-time assignment is a full school day (at least seven hours) for
the full semester according to the district calendar for students. Candidates have the option to
request the semester be split in half between two placements: half in a primary (K-3)
classroom and half in an upper grade (4-6) classroom. For this, the University will pay the
District a Master Teacher Stipend for performance by the District of all services required at a
rate of one hundred dollars ($100) for each half semester.


An assignment of a candidate of the University to student teaching in schools or classes of
the District shall be, at the discretion of the University for one semester; a fall semester to be
approximately middle/end of August to December and a spring semester to be
approximately the beginning of January to the beginning/middle of June.


Within a reasonable time following the close of each assignment, the University will send a
Master Teacher Stipend Summary Sheet to the District and the District shall submit an
invoice, to the University for payment, at the rate provided herein, for all student teaching
assignments provided by the District under and in accordance with this agreement during said
semester.


TEACHER EDUCATION INTERN TEACHING


“Intern teaching” as used herein and elsewhere in this agreement means active participation in
a teacher internship program pursuant to California Education Code Section 44454 whereby
University candidates may be placed as Intern teachers in District Schools. Each intern
certificate will be valid for a period of two years. Reference: Education Code Section 44325
(b). An Intern candidate is authorized to assume the functions authorized by the appropriate
Multiple Subject Credential. The Intern candidate's services meet the instructional or service
needs of the participating district. Reference: Education Code Section 44458. The Intern
candidate does not displace other certificated employees in the participating district, and this
agreement meets the District's contractual specifications with certificated employees.
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The District will assign each Intern candidate a certified mentor/support provider who will be
responsible for overseeing and offering support to the Intern candidate throughout the
internship teaching year. The District agrees to provide the University with the name of the
mentor/support provider for each term. The certified mentor/support provider must (a) hold a
valid corresponding Clear or Life credential, (b) have completed a minimum of three years of
successful teaching experience, (c) have EL Authorization if he/she is providing supervision
and support to a candidate who does not have EL Authorization.


The University shall provide district-employed supervisors a minimum of 2 hours of initial
orientation to the program curriculum, and access to a minimum of 8 hours of training about
effective supervision approaches such as cognitive coaching, adult learning theory, and
current content-specific pedagogy and instructional practices.


The District must ensure sufficient resources are provided including the identification of
protected time for district-provided support providers to work with the Intern candidates within
the school day to deliver the appropriate support/mentoring and supervision to the candidate
and an evaluation of the site support that is provided.


The University will ensure candidates in the Internship Program hold a Baccalaureate degree
or higher from an organization recognized by the U.S. Department of Education and the
Council for Higher Education Accreditation and have satisfied the additional requirements of
(a) California Basic Skills requirement (BSR), (b) demonstrating Subject Matter Competence,
(c) meeting U.S. Constitution, (d) possessing a valid certificate of clearance, (e) have
completed the required Pre-service Training.


The University will assign a University supervisor to support the intern who will work
cooperatively with the district personnel designated above. The University supervisor will
confer with both the site administrator and the mentor/support provider for the intern. The
University supervisor will have the following minimum qualifications (a) have current
knowledge in the content area of the candidate; (b) have the ability to model best professional
practices in teaching, learning, scholarship, and service; (c) have knowledge about diverse
abilities, cultural, language, ethnic, and gender diversity; and (d) understand the context of
public schools and have a thorough grasp of the academic standards, frameworks, and
accountability systems that drive the curriculum of public schools.


The employing district will develop and implement a Professional Development Plan for the
Intern candidate, which will include an annual evaluation. For Intern candidates teaching in
inclusive kindergarten through 6th-grade settings, the Professional Development Plan must
include instruction during the first semester of service which includes child development and
teaching methods, as well as, special education programs for pupils with mild and moderate
disabilities. The University will make available a description of the courses to be completed
by the Intern.


The District and the University will work in partnership to provide a minimum of 144 hours of
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support/mentoring and supervision to each Intern candidate each school year. Intern candidates
without EL authorization are required to receive 45 hours of EL support. No intern's salary may
be reduced by more than 1/8 of its total to pay for supervision, and the salary of the intern shall
not be less than the minimum base salary paid to a regularly certificated person. If the intern
salary is reduced, no more than eight interns may be advised by one district support person.
Reference: Education Code Section 44462.


The District will provide approximately 2/3 of the support/mentoring and supervision in the
form of content-specific coaching; grade level or department meetings; new teacher orientation;
coaching from an administrator; co-planning with a special educator or English learner expert
to address special needs or English learner students; demonstration lessons or co-teaching
activities with a mentor/support provider, coach or supervisor; Intern candidate observation of
other teachers and classrooms; editing work-related writing; professional learning communities
activities addressing issues in the intern's classroom; OR other support and supervision
activities. The University will provide approximately 1/3 of the support/mentoring and
supervision in the form of field mentors, seminars, peer/faculty support; classroom observations
and coaching; Intern observation of other teachers and classrooms; email, phone, and/or video
conferencing support related to observations, problem-solving, planning curriculum, and/or
instruction; professional literature/research discussion groups facilitated by appropriately
credentialed program faculty; OR other support and supervision activities. The University is
responsible for the documentation of support/mentoring and supervision.


The District and the University agree to the allocation of additional personnel, time, and
resources for individuals who have not yet earned an English learner authorization. The
participating district will identify an individual who is immediately available to assist Intern
candidates with planning lessons that are appropriately designed and differentiated for ELs,
for assessing language needs and progress, and to support language-accessible instruction.
This individual must have an EL authorization.


The University shall ensure Intern Teacher assignments take place in locations where the
candidate is able to record his/her teaching with TK-6 students for the purposes of
implementing the video requirement for the California Teaching Performance Assessment
(CalTPA), observations, and instructional reflection. The University requires candidates to
affirm that they have followed all applicable video policies of the District for the TPA task
requiring a video.


The District recognizes the importance of facilitating placements that allow Intern candidates to
complete the California Teaching Performance Assessment (CalTPA) and has necessary
policies and procedures in place related to the appropriate use of video for instruction, and
assessment. The District recognizes that the Intern candidate may use video capturing to record
their classroom instruction and submit it online for review as part of the university mentor
observation and formative feedback process.


Rev 2/20/24







The District and the University agree to provide access to those who will be evaluating the
performance of the candidate to provide knowledge on the performance of Intern candidates and
any areas of needed additional support or supervision.


Rev 2/20/24


Los Angeles Pacific University


Signed:___________________________
Name: Gordon A Jorgenson III
Title: Assistant Dean
Date: September 30, 2024
Los Angeles Pacific University
300 N. Lone Hill Av. Ste. 200
San Dimas, CA 91773


Jefferson School District


Signed:__________________________
Name: __________________________
Title: ___________________________
Date: ___________________________
Jefferson School District
1219 Whispering Wind Drive
Tracy, CA 95377








Information Sheet - 11.12.2024 - Board of Trustees Meeting


TO: Board of Trustees Item: 6.2


FR: Emily Stroup


DATE: November 12, 2024


RE: Proposed Update to Contracted Days - Budget Analyst, Classified Confidential Salary
Schedule


The District is proposing an update of Contracted Days on the Classified Confidential 
Salary Schedule:


Budget Analyst - 251 Days


Recommendation:


Approval of the Proposed Update to Contracted Days - Budget Analyst, Classified Confidential 
Salary Schedule - 251 Contracted Days
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Policy 6112: School Day Status: ADOPTED 


Original Adopted Date: 09/01/1988 | Last Revised Date: 09/01/2024 | Last Reviewed Date: 
09/01/2024 


 


 


CSBA NOTE: The following optional policy may be revised to reflect district practice. California law 
specifies the minimum length of the school day for elementary and secondary schools, which are 
reflected in the accompanying administrative regulation. In its, "Frequently Asked Questions," 
about attendance accounting and instructional time for independent study, the California 
Department of Education has clarified that the same minimum school day requirements apply to 
independent study as for students attending in-person instruction; for more information regarding 
instructional minutes as they relate to independent study, see BP/AR 6158 - Independent Study. 


The Governing Board shall fix the length of the school day in accordance with law.  (Education 
Code 46100) 
 
At each school, the length of the school day shall be the same for all students, except as otherwise 
permitted by law. For any student with a disability, the length of the school day shall be as specified 
in the student's individualized education program or Section 504 plan. 


CSBA NOTE: The following two paragraphs are for use by districts that maintain any of grades K-6. 
Pursuant to Education Code 49056, as added by SB 291 (Ch. 863, Statutes of 2023) and amended 
by SB 153 (Ch. 38, Statutes of 2024), districts that maintain any of grades K-6 are required to 
provide recess as specified below, except that for any student with a disability, recess is required to 
be in accordance with the student's individualized education program or Section 504 plan. SB 153 
clarifies that the recess requirements specified below do not apply to (1) students in grades 7-12, 
even if the school also serves students in grades K-6, or (2) students in grade 6 where grade 6 is 
part of a middle school program or part of a program that serves some or all of students in grades 
6-12 if the students receive physical education as specified in Education Code 51222. For 
information regarding the prohibition against denying a student recess, see BP 5144 - Discipline. 
Unless there is a field trip or other educational program, the daily schedule for grades K-6 shall 
include at least one or more periods of recess of at least 30 minutes on regular instructional days 
and 15 minutes on early release days. During this time, students shall be provided supervised 
opportunities, outdoors when weather and air quality permit unless space is not sufficient in which 
case recess may be held indoors, to engage in unstructured physical activity, play, organized games, 
and/or social engagement with peers, and may be provided a snack.  (Education Code 49056) 
 
Educational Program means the entire school-sponsored offering for students, including in-class and 
out-of-class activities.  (Education Code 49056) 


CSBA NOTE: The remainder of this policy only applies to districts that maintain secondary schools 
and may be modified to reflect district practice. 
In establishing the daily instructional schedule for each secondary school, the Superintendent or 
designee shall give consideration to course requirements and curricular demands, availability of 
school facilities and equipment, and applicable legal requirements. 
 
The Board encourages flexibility in scheduling so as to provide longer time blocks or class periods 
when appropriate and desirable to support student learning, provide more intensive study of core 







academic subjects or extended exploration of complex topics, and reduce transition time between 
classes. 
 
Prior to implementing a block or alternative schedule that will allow secondary students to attend 
school for fewer school days than the total number of school days for which the school is in 
session, the Board shall consult in good faith, in an effort to reach agreement with the certificated 
and classified employees of the school, parents/guardians of the students who would be affected 
by the change, and the community at large. Such consultation shall include at least one public 
hearing for which the Board shall give adequate notice to the employees and to the 
parents/guardians of affected students.  (Education Code 46162)  







(a) ED Code 49056: Commencing with the 2024-25 school year, all of the following shall apply 
to recess provided by a public elementary school:(1)(A) Recess shall be at least 30 minutes 
on regular instructional days and at least 15 minutes on early release days and may be 
provided in one or more periods. 
 


(b) Clarification from the California Department of Education Beginning in the 2024-25 school 
year, LEAs that offer recess will be required to offer at least 30 minutes on schooldays and 
at least 15 minutes on early release days. Recess time does not have to be offered in a single 
session and therefore may be offered via multiple sessions throughout the school day. 








 


 


Administration BP 2122 


 


SUPERINTENDENT OF SCHOOLS: RESPONSIBILITIES AND DUTIES 


 


The Superintendent is expected to work for the fulfillment of district goals and objectives 


established by the Board of Trustees. His/her responsibilities and duties shall be specified in 


contract and further detailed throughout the Board's policies. 


The duties of the Superintendent's office shall take precedence over any outside professional 


activities. 


 
(cf. 2120 - Superintendent of Schools) 


(cf. 2123 - Evaluation of the Superintendent) 


(cf. 9270- Conflict of Interest) 


 


 


 


Legal Reference: 


EDUCATION CODE 


17604 Delegation of powers to agents 


17605 Delegation of authority to purchase supplies, equipment and services 


35020 Duties of employees set by Board of Trustees 


35026 Employment of district superintendent by certain districts 


35028 Qualifications for employment 


35029 Waiver of certification requirement 


35035 Additional powers and duties of superintendent 


48900 Authority of superintendent to recommend suspension or expulsion 


GOVERNMENT CODE 
89501-89503 Honoraria and gifts 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


Policy JEFFERSON SCHOOL DISTRICT 


adopted: August 14, 2001 Tracy, California 
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Policy 2210: Administrative Discretion Regarding Board Policy Status: ADOPTED 


Original Adopted Date: 07/01/2011 | Last Revised Date: 07/01/2018 | Last Reviewed Date: 
07/01/2018 


 


 


CSBA NOTE: The following optional policy may be revised to reflect district practice. 


The Governing Board desires to be proactive in communicating its philosophy, priorities, and 
expectations for the district; clarifying the roles and responsibilities of the Board, Superintendent, 
and other senior administrators; and setting direction for the district through written policies. 
However, the Board recognizes that, in the course of operating district schools or implementing 
district programs, situations may arise which may not be addressed in written policies. In such 
situations, or when immediate action is necessary to avoid any risk to the safety or security of 
students, staff, or district property or to prevent disruption of school operations, the 
Superintendent or designee shall have the authority to act on behalf of the district in a manner that 
is consistent with law and Board policies. 
 
As necessary, the Superintendent or designee shall consult with other district staff, including legal 
counsel and/or the chief business official, regarding the exercise of this authority. 
 
Any exercise of administrative authority shall be nondiscriminatory and demonstrate the district's 
commitment to equity in district programs and activities. 
 
The Superintendent shall be accountable to the Board for all areas of operation under his/her 
authority. As appropriate, the Superintendent or designee shall notify the Board as soon as 
practicable after he/she exercises the authority granted under this policy. The Board president and 
the Superintendent shall schedule a review of the action at the next regular Board meeting. If the 
action indicates the need for additions or revisions to Board policies, the Superintendent or 
designee shall make the necessary recommendations to the Board.  
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Policy 5113: Absences And Excuses Status: ADOPTED 


Original Adopted Date: 11/01/1999 | Last Revised Date: 06/01/2024 | Last Reviewed Date: 
06/01/2024 


 


 


CSBA NOTE: The following optional policy may be revised to reflect district practice. Pursuant to 
Education Code 48200, children ages 6-18 years are subject to compulsory, full-time education, 
except when otherwise exempted. 
 
Verification of absences is necessary for purposes of enforcement of compulsory education laws 
and for the determination of whether a student is truant. Pursuant to Education Code 48260, 
students with a valid excused absence are not truant. 
 
For strategies to reduce chronic absences, see BP/AR 5113.1 - Chronic Absence and Truancy and 
CSBA's governance brief, "Seize the Data: Using Chronic Absence Data to Drive Student 
Engagement." For information about the impact of absences on a student's grades, see BP 5121 - 
Grades/Evaluation of Student Achievement. 


The Governing Board believes that regular attendance plays an important role in student 
achievement. The Board shall work with parents/guardians and students to ensure their compliance 
with all state attendance laws and may use appropriate legal means to correct problems of chronic 
absence or truancy. 
 
In accordance with law, Board policy, and administrative regulation, absence from school shall be 
excused only for health reasons, family emergencies, and justifiable personal reasons as specified in 
Education Code 48205, and work in the entertainment or allied industry as permitted pursuant to 
Education Code 48225.5. 


CSBA NOTE: When a student has an excused absence pursuant to Education Code 48205 or 
48225.5, teachers are required to provide equivalent assignments and tests, as described below. 
While teachers are not required to do so for other excused absences, the following language 
extends this requirement to all excused absences for fairness, and to maintain student engagement 
in the educational program. Districts may modify the following paragraph to reflect that it only 
applies to excused absences pursuant to Education Code 48205 and 48225.5. 
When a student's absence from school is excused, the student's teacher shall determine identical or 
reasonably equivalent assignments and tests to those missed during the absence which the student 
shall be permitted to complete for full credit within a reasonable amount of time as determined by 
the teacher.  (Education Code 48205, 48225.5) 


CSBA NOTE: The following paragraph is optional. Pursuant to Education Code 46014, districts, 
with the written consent of the student's parent/guardian, may excuse a student from school in 
order to participate in religious exercises or instruction. In order for the district to receive average 
daily attendance funding for such absences, the Governing Board is required to first adopt a 
resolution permitting an excused absence for this purpose. The Board is also mandated to adopt 
regulations governing students' attendance at such exercises or instruction and the reporting of 
these absences; see the accompanying administrative regulation. 
Student absence for religious instruction or participation in religious exercises away from school 
property may be considered excused subject to law and administrative regulation.  (Education Code 







46014) 
 
Inasmuch as school attendance and class participation are integral to students' learning 
experiences, parents/guardians and students shall be encouraged to schedule medical and other 
appointments during non-school hours. 


CSBA NOTE: Pursuant to Education Code 46010.1 and the California Supreme Court in American 
Academy of Pediatrics et al v. Lungren et al., minor students do not need parent/guardian consent 
to obtain confidential medical services, and schools are authorized to excuse a student from school 
to obtain such services. 
Students shall not be absent from school without their parents/guardians' knowledge or consent, 
except in cases of medical emergency or, as authorized pursuant to Education Code 46010.1, for a 
confidential medical appointment. 


CSBA NOTE: 5 CCR 421 requires the Board to approve reasonable methods for verifying student 
absences due to illness or quarantine. See the accompanying administrative regulation for 
examples of methods of verification. 
The Board shall, by resolution entered into its minutes, approve reasonable methods that may be 
used to verify student absences due to illness or quarantine.  (5 CCR 421)  
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Policy 6142.92: Mathematics Instruction Status: ADOPTED 


Original Adopted Date: 10/01/1995 | Last Revised Date: 09/01/2024 | Last Reviewed Date: 
09/01/2024 


 


 


CSBA NOTE: The following optional policy may be revised to reflect district practice and the grade 
levels offered by the district. Education Code 51210 and 51220 require that mathematics, 
including mathematical concepts and understandings, operational skills, and problem solving, be 
included in the course of study offered in grades 1-12; see AR 6143 - Courses Of Study. In 
addition, Education Code 51224.5 specifies that the adopted course of study for grades 7-12 must 
include algebra, and that, as part of the two courses in mathematics required for high school 
graduation pursuant to Education Code 51225.3, students must complete coursework that meets 
or exceeds the rigor of the content standards for Algebra I or Mathematics I adopted by the State 
Board of Education (SBE); see BP 6146.1 - High School Graduation Requirements. 
 
Pursuant to Education Code 51002, SBE adopts curriculum frameworks for specified subjects, 
including mathematics, to offer guidance for the implementation of content standards for those 
subjects. The, "2023 Mathematics Framework for California Public Schools: Kindergarten Through 
Grade Twelve," is designed to help educators align classroom teaching with California's math 
content standards, and provides guidelines and selected research-based approaches for 
implementing instruction to ensure optimal benefits for all students. 


The Governing Board desires to offer a rigorous mathematics program that progressively develops 
the knowledge and skills students will need to succeed in college and career. The district's 
mathematics program shall be designed to teach mathematical concepts in the context of real-
world situations and to help students gain a strong conceptual understanding, a high degree of 
procedural skill and fluency, and ability to apply mathematics to solve problems. 


CSBA NOTE: The, "2023 Mathematics Framework for California Public Schools," aims to remove 
structural barriers to students' mathematics success and ensure access and opportunity for all 
students to receive high level mathematics instruction. 
The district's mathematics program shall also incorporate recognized principles, concepts, and 
research-based strategies to meet the needs of all students and provide equal access to learning 
through lessons that are relevant to students. Instructional resources adopted for use in district 
schools shall provide guidance to support a diverse student population, including students who are 
English learners, at-promise, advanced learners, and students with learning disabilities. 


CSBA NOTE: The Common Core State Standards (CCSS) for mathematics are based on three 
principles: (1) focus, placing strong emphasis on the concepts in the standards so that students 
have sufficient time to think about, practice, and integrate new ideas, (2) coherence, linking topics 
across grade levels and establishing connections with other topics, and (3) rigor, requiring that 
conceptual understanding, procedural skills and fluency, and applications be pursued with equal 
intensity. 
For each grade level, the Board shall adopt academic standards for mathematics that meet or 
exceed the Common Core State Standards. The Superintendent or designee shall develop or select 
curricula that are aligned with these standards and the state curriculum framework. 


CSBA NOTE: The CCSS for mathematics include two types of standards: (1) mathematical practice 







standards, which are identical for each grade level, and (2) mathematical content standards, which 
are different at each grade level. The eight practice standards are grouped into four categories as 
reflected in Items #1-4 below. 
The district's mathematics program shall address the following standards for mathematical practices 
which are the basis for mathematics instruction and learning:  


1. Overarching habits of mind of a productive mathematical thinker: Making sense of problems 
and persevering in solving them; attending to precision 
  


2. Reasoning and explaining: Reasoning abstractly and quantitatively; constructing viable 
arguments and critiquing the reasoning of others 
  


3. Modeling and using tools: Modeling with mathematics; using appropriate tools strategically 
  


4. Seeing structure and generalizing: Looking for and making use of structure; looking for and 
expressing regularity in repeated reasoning 


In addition, the district's mathematics program shall be aligned with grade-level standards for 
mathematics content. 


CSBA NOTE: The following paragraph is for districts that offer grades K-8, reflect the mathematics 
content standards of the CCSS, and may be revised to reflect district practice. 
For grades K-8, mathematics content shall address, at appropriate grade levels, counting and 
cardinality, operations and algebraic thinking, number and operations in base ten, fractions, 
measurement and data, geometry, ratios and proportional relationships, functions, expression and 
equations, the number system, and statistics and probability. Students shall learn the concepts and 
skills that prepare them for the rigor of higher mathematics. 


CSBA NOTE: The following paragraph is for use by districts that maintain secondary grades. The, 
"Mathematics Framework for California Public Schools," recognizes that schools are free to 
organize mathematics pathways in different ways but encourages districts to consider offering two 
potential pathways to enable students who would like to reach Calculus by the end of high school 
to do so. The California Department of Education's guidance recommends flexibility so that choices 
made by students during their first two years do not limit their later choices. Additionally, the CCSS 
provide for two advanced courses: (1) Advanced Placement Statistics and Probability and (2) 
Calculus. 
 
The district may revise the following paragraph to reflect the pathway(s) used in the district and/or 
the grade levels at which higher mathematics are offered. 
For higher mathematics, the district shall offer alternative pathways of courses through which 
students shall be taught concepts that address number and quantity, algebra, functions, modeling, 
geometry, and statistics and probability. Any pathway offered by the district shall be designed in a 
manner that provides maximum opportunities for students to access advanced mathematics 
courses during high school. 


CSBA NOTE: Education Code 51224.7 requires any district maintaining grade 9 to have a policy in 
place regarding placement of students in mathematics courses. See BP 6152.1 - Placement In 
Mathematics Courses for language fulfilling this mandate. 
The Superintendent or designee shall ensure that students are appropriately placed in mathematics 
courses and are not required to repeat a course that they have successfully completed in an earlier 
grade level. Placement decisions shall be based on consistent protocols and multiple academic 
measures. 







 
The Superintendent or designee shall ensure that certificated staff have opportunities to participate 
in professional development activities designed to increase their knowledge and skills in effective 
mathematics teaching practices. 


CSBA NOTE: As a condition of receiving funds for instructional materials from any state source, 
Education Code 60119 requires the Governing Board to annually hold a public hearing to 
determine whether each student in the district has sufficient standards-aligned textbooks or 
instructional materials in mathematics and other specified subjects to use in class and to take 
home. For a definition of "sufficiency" for this purpose and a sample Board resolution, see BP/E 
6161.1 - Selection And Evaluation Of Instructional Materials. 
The Superintendent or designee shall ensure that students have access to sufficient instructional 
materials, including manipulatives and technology, to support a balanced, standards-aligned 
mathematics program. 
 
The Superintendent or designee shall provide the Board with data from state and district 
mathematics assessments and program evaluations to enable the Board to monitor program 
effectiveness.  
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Policy 2000: Concepts And Roles Status: ADOPTED 


Original Adopted Date: 09/01/1989 | Last Revised Date: 07/01/2006 | Last Reviewed Date: 
07/01/2006 


 


 


CSBA NOTE: The following optional policy may be revised to reflect district practice. Employment 
policies affecting management, supervisory, and confidential personnel are in the 4300 section of 
the policy manual. 


The Governing Board recognizes that district administration performs essential roles and functions 
in support of student learning, including the provision of instructional support and services to 
schools as well as the responsible management of noninstructional operations. The Superintendent 
or designee may make decisions concerning district operations within the parameters of law and 
Board policy. 
 
The Superintendent shall provide leadership in developing administrative regulations and 
organizational structures, decision-making processes, and staff action plans that allow the district to 
fulfill its vision and goals. The Board also expects the Superintendent to help shape the culture and 
environment of the district in a manner that focuses district operations on enhancing student 
achievement, encourages positive relationships within the community, and instills confidence in 
district schools. 
 
The Board and Superintendent shall work together as a team in the exercise of district governance. 
The Board and Superintendent shall establish protocols that describe how the governance team will 
operate, including, but not limited to, agreements regarding Board meeting operations and 
communications between the Superintendent and the Board. 
 
Because the Superintendent is the only district employee who is directly selected and evaluated by 
the Board, the Board has a responsibility to ensure that the Superintendent possesses the skills and 
attributes that best meet the needs of the district. 
 
The Board and Superintendent shall agree upon a system for evaluating the Superintendent, 
including the evaluation criteria, method, evaluation instrument, process, and timeline. 
 
The Superintendent may delegate to other district staff any duties imposed upon him/her by the 
Board. This delegation shall not relieve the Superintendent of responsibility for actions taken by 
his/her designees.  








Policy 
adopted: August 14, 2001 


JEFFERSON SCHOOL DISTRICT 
Tracy, California 


 


 


Administration BP 2100 
 
ADMINISTRATIVE STAFF ORGANIZATION 


 
The Superintendent shall organize the administrative staff in a manner which best enables 
the district to provide an effective program of instruction. 


 
(cf. 2230 - Representative and Deliberative Groups) 


 
Authority originates with the publicly elected Board of Trustees. Through the 
Superintendent, authority and responsibility are delegated to the administrators and staff. 


 
The Superintendent or designee may adjust staff responsibilities temporarily or 
permanently to accommodate the workload and/or individual capabilities. 





		ADMINISTRATIVE STAFF ORGANIZATION
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Policy 2110: Superintendent Responsibilities And Duties Status: ADOPTED 


Original Adopted Date: 10/01/1994 | Last Revised Date: 07/01/2005 | Last Reviewed Date: 
07/01/2005 


 


 


CSBA NOTE: The following optional policy may be revised to reflect district practice. 


The Governing Board desires to establish a productive working relationship with the 
Superintendent and to ensure that the work of the Superintendent is focused on student learning 
and achievement and the attainment of the district's vision and goals.  The Board also desires to 
provide a fair basis for holding the Superintendent accountable.  The responsibilities of the 
Superintendent are detailed in law, in the Superintendent's contract, and throughout Board policies 
and administrative regulations.  
 
The Board shall clarify expectations and goals for the Superintendent at the beginning of every 
evaluation year. 
 
As the chief executive officer of the district, the Superintendent shall implement all Board decisions 
and manage the instructional and noninstructional operations of the schools.  The Superintendent 
also serves as a member of the district's governance team and has responsibilities to support Board 
operations and decision making. 
 
The Superintendent may delegate any of his/her responsibilities and duties to other district staff, 
but he/she remains accountable to the Board for all areas of operation under the Superintendent's 
authority.  
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Policy 2111: Superintendent Governance Standards Status: ADOPTED 


Original Adopted Date: 07/01/2001 | Last Reviewed Date: 07/01/2001  


 


CSBA NOTE: This optional policy is based on a set of Superintendent Governance Standards 
adopted by both CSBA and the Association of California School Administrators. The standards 
focus on the governance role of the Superintendent and are not meant to include all of the 
Superintendent's responsibilities. These standards correlate with CSBA's Professional Governance 
Standards for Boards; see BB 9005 - Governance Standards. 


The Governing Board recognizes that effective district governance requires strong collaboration 
and teamwork with the Superintendent. Because the Board and Superintendent each have their 
unique roles and responsibilities, both contribute to the responsible governance of the district and 
the quality of education provided to the community's students. 
 
The Superintendent is expected to hold himself/herself to the highest standards of ethical conduct 
and professionalism. 
 
To support the Board in the governance of the district, the Superintendent:  


1. Promotes the success of all students and supports the efforts of the Board to keep the 
district focused on learning and achievement 
  


2. Values, advocates and supports public education and all stakeholders 
  


3. Recognizes and respects the differences of perspective and style on the Board and among 
staff, students, parents/guardians and the community and ensures that the diverse range of 
views inform Board decisions 
  


4. Acts with dignity, treats everyone with civility and respect, and understands the implications 
of demeanor and behavior 
  


5. Serves as a model for the value of lifelong learning and supports the Board's continuous 
professional development 
  


6. Works with the Board as a "governance team" and assures collective responsibility for 
building a unity of purpose, communicating a common vision and creating a positive 
organizational culture 
  


7. Recognizes that the Board/Superintendent governance relationship is supported by the 
management team in the district 
  


8. Understands the distinctions between Board and staff roles, and respects the role of the 
Board as the representative of the community 
  


9. Understands that authority rests with the Board as a whole; provides guidance to the Board 
to assist in decision-making; and provides leadership based on the direction of the Board as 
a whole 
  


10. Communicates openly with trust and integrity, including providing all members of the Board 
with equal access to information and recognizing the importance of both responsive and 







anticipatory communications 
  


11. Accepts leadership responsibility and accountability for implementing the vision, goals and 
policies of the district 
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Policy 2120: Superintendent Recruitment And Selection Status: ADOPTED 


Original Adopted Date: 07/01/2001 | Last Revised Date: 03/01/2002 | Last Reviewed Date: 
03/01/2002 


 


 


CSBA NOTE: The following optional policy may be revised to reflect district practice.  


The Governing Board recognizes that it has a direct responsibility to select and employ the 
Superintendent. Whenever it becomes necessary for the Board to fill a vacancy in the position of 
Superintendent, the Board shall work diligently to employ a person whose management and 
leadership abilities are most closely aligned with district needs. 
 
The Board shall establish and implement a search and selection process that includes consideration 
of:  


1. The district's current and long-term needs, including a review of the district's vision and 
goals 
  


2. The desired characteristics of a new Superintendent, including professional experience, 
educational qualifications, leadership characteristics, philosophy of education, and other 
management, technical, interpersonal and conceptual skills, as well as the priorities the 
Board wants to place on different abilities, traits and levels of knowledge 
  


3. The scope of the search, including whether to promote from within the district or broaden 
the search to include both internal and external candidates and, if external candidates will 
be considered, whether to conduct a statewide or nationwide search 
  


4. The salary range and benefits to be offered 
  


5. Basic elements to be included in the Superintendent's contract 
  


6. Whether to hire a professional adviser to facilitate the process 
  


7. How and when to involve the community in certain phases of the selection process 
  


8. The best methods for advertising the vacancy and recruiting qualified candidates 
  


9. The process for screening applications and determining how the screener(s) will be selected 
  


10. Interview questions, processes and participants 
  


11. How and when candidates' qualifications will be verified through reference checks 
  


12. Other actions necessary to ensure a fair selection process and a smooth transition to new 
leadership 


Even if a professional adviser is used to facilitate the process, the Board shall retain the right and 
responsibility to oversee the process and to review all applications if desired. 
 
The Board shall select candidates to be interviewed based on recommendations of the screener(s) 
and the Board's own assessment of how candidates meet the criteria established by the Board. 







CSBA NOTE: Pursuant to Government Code 54957, specified personnel matters, including 
interviews and deliberation of the appointment or employment of an employee, may be discussed 
in closed session as provided in the following paragraph. See BB 9321 - Closed Session Purposes 
and Agendas.  
The Board shall interview preliminary and final candidates in closed session and determine the most 
likely match for the district. (Government Code 54957) 


CSBA NOTE: Education Code 35029 authorizes the Board to waive the credential requirements of 
Education Code 35028. However, Education Code 35029.1, added by AB 96 (Ch. 135, Statutes of 
2001), prohibits a district from employing a superintendent whose credential has been revoked by 
the Commission on Teacher Credentialing.  
The selected candidate shall hold both a valid school administration certificate and a valid teacher's 
certificate.  The Board may waive any credential requirement, but shall not employ a person whose 
credential has been revoked by the Commission on Teacher Credentialing pursuant to Education 
Code 44421-44427.  (Education Code 35028, 35029, 35029.1) 


CSBA NOTE: Government Code 54954, as amended by SB 1771 (Ch. 257, Statutes of 2004), 
authorizes a quorum of the Board to meet in another district to (1) interview members of the public 
about the potential employment of an applicant for superintendent, and (2) interview a potential 
employee from that district. Previously, Government Code 54954 only authorized the Board to 
interview members of the public when the Board was considering hiring the superintendent from 
the other district. See BB 9320 - Meetings and Notices. If less than a quorum of the Board 
participates in an interview, the Brown Act may not apply. Because this is a complex area of law, it 
is strongly recommended that Boards consult with legal counsel prior to visiting a candidate's 
district. 
Before offering the position to the selected candidate or making any announcements, Board 
members may visit that candidate's current district, as appropriate, to obtain verification of his/her 
qualifications.  
 
The Board shall deliberate in closed session to affirm the selection of the candidate and shall report 
the selection in open session. (Government Code 54957) 


CSBA NOTE: Pursuant to Government Code 53262 and 54957, the Board may develop contract 
language in closed session, but the contract must be ratified in open session; see BP 2121 - 
Superintendent's Contract.  
The Board shall conduct these proceedings in accordance with legal and ethical obligations 
regarding confidentiality and equal opportunity. 
 
As necessary, the Board may appoint an interim superintendent to manage the district during the 
selection process.  
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Policy 2121: Superintendent's Contract Status: ADOPTED 


Original Adopted Date: 12/01/2015 | Last Revised Date: 06/01/2024 | Last Reviewed Date: 
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CSBA NOTE: The following optional policy should be modified to reflect district practice. 


The Governing Board believes that the Superintendent's employment contract should outline the 
framework through which the Board and Superintendent will work together as a governance team 
to achieve district goals and objectives. When approving the Superintendent's employment 
contract, the Board shall consider the value of stability in district administration, the best use of 
district resources, and the Board's duty to ensure accountability to the public for the performance 
of the district's schools. 


CSBA NOTE: The following list of contract components is consistent with a template for 
superintendent contracts developed by CSBA. The annotated template contract with additional 
context and suggestions is available through CSBA's website. Districts are advised to consult 
CSBA's District and County Office of Education Legal Services or district legal counsel when 
reviewing and/or approving the Superintendent's employment contract. 
The contract shall be reviewed by district legal counsel and may include the following:  


1. Term of the contract, which shall be for no more than four years pursuant to Education 
Code 35031 
  


2. Length of the work year and hours of work 
  


3. Salary, health and welfare benefits, and other compensation for the position, including a 
statement that any subsequent increase in the Superintendent's salary shall be at the sole 
discretion of the Board 
  


4. Reimbursement of work-related expenses, including mileage reimbursement, consistent 
with Board policies, regulations, and guidelines applicable to other professional 
administrative staff 
 
The contract may also address payment for professional dues and activities, the district's 
provision of cell phones or other technological devices, and the use of a personal vehicle. 
  


5. Vacation, illness and injury leave, and personal leaves 
  


6. Professional development 
  


7. General duties and responsibilities of the position 
  


8. Criteria, process, and procedure for annual evaluation of the Superintendent 
  


9. A statement that there shall be no automatic renewal or extension of the contract, although 
the Board may enter into a new contract with the Superintendent prior to the expiration of 
the existing contract 


CSBA NOTE: Pursuant to Education Code 35031, if the Governing Board decides not to 







reemploy the Superintendent, it must provide notification at least 45 days before the 
contract expires. If the Board fails to provide the required prior written notice, the 
Superintendent shall be deemed reemployed for a term of the same length as the one 
completed, under the same terms and conditions, and with the same compensation. 


10. Timeline for providing written notice to the Superintendent if the Board does not wish to 
enter into a new contract, which shall be at least 45 calendar days in advance of the 
expiration of the term of the contract pursuant to Education Code 35031, and the 
responsibility of the Superintendent to remind the Board in writing and in a timely manner 
of the requirement to give notice 


CSBA NOTE: See section on "Termination of Contract" below for limitations to maximum 
cash settlements. 


11. Conditions and process for termination of the contract, including the maximum cash 
settlement that the Superintendent may receive if the contract is terminated prior to its 
expiration date 
  


12. Matters related to liability and indemnification against demands, claims, suits, actions, and 
legal proceedings brought against the Superintendent in the Superintendent's official 
capacity in the performance of employment-related duties 


CSBA NOTE: Pursuant to Government Code 54957, personnel matters related to the appointment 
or employment of an employee may be discussed in closed session under the "personnel 
exception." However, Government Code 54957 prohibits the use of closed session for discussion 
or action on any proposed change in compensation other than a reduction of compensation that 
results from the imposition of discipline. In San Diego Union v. City Council, a California Court of 
Appeal held that the "personnel exception" provided in Government Code 54957 does not extend 
to discussions of salary and compensation. 
 
Notwithstanding Government Code 54957, the Board is authorized pursuant to Government Code 
54957.6, the "labor exception," to hold closed sessions with the district's designated 
representatives regarding the salaries, salary schedules, or compensation paid in the form of fringe 
benefits to its represented and unrepresented employees, including the Superintendent. The 
Attorney General has opined in 57 Ops.Cal.Atty.Gen. 209 (1974) that a board may only meet in 
closed session for such purposes with a designated representative who is involved with the "bona 
fide" negotiations with represented and/or unrepresented employees. The Attorney General's 
publication, "The Brown Act: Open Meetings for Local Legislative Bodies" also states that the 
"labor exception" applies to meeting in closed session to instruct its representatives concerning 
negotiations with prospective employees. Boards wishing to discuss the Superintendent's salary in 
closed session under the "labor exception" are encouraged to consult CSBA's District and County 
Office of Education Legal Services or district counsel before doing so. 
 
In addition, pursuant to Government Code 54956, the Board is prohibited from deliberating on the 
salary or other compensation of the Superintendent at a special meeting. See BB 9320 - Meetings 
and Notices, BB 9321 - Closed Session, and BB 9323.2 - Actions By The Board. 
 
The following paragraph should be revised to reflect district practice. 
The Board may deliberate about terms of the contract in closed session at a regular meeting. 
However, discussions regarding the salary, salary schedule, or other compensation may occur in the 
closed session of a regular meeting only between the Board and its designated representative(s), as 
permitted under Government Code 54957.6. Such deliberations shall not be held during a special 







meeting.  (Government Code 54956, 54957, 54957.6) 
 
Terms of the contract shall remain confidential until the approval process commences. 


CSBA NOTE: Pursuant to Government Code 54953, the Board is required to, in open session, 
orally report a summary of the recommendation for final action on the Superintendent's salary or 
benefits and must make related records available to the public in accordance with the California 
Public Records Act. Thus, Government Code 54953 limits the Board's ability to approve changes to 
salary or benefits as part of a consent calendar and instead requires such approval to be a separate 
agenda item. For identical requirements regarding final action on the salary or benefits of other 
district executives, see BP 4312.1 - Contracts. 
The Board shall take final action on the Superintendent's contract during an open session of a 
regularly scheduled Board meeting, and that action shall be reflected in the Board's minutes. At that 
meeting, prior to taking action, the Board shall orally report a summary of the recommendation for 
the final action on the Superintendent's salary or compensation in the form of fringe 
benefits.  (Government Code 3511.1, 53262, 54953) 
 
Copies of the contract and other public records created or received in the process of developing 
the recommendation related to the Superintendent's salary, benefits, and other compensation shall 
be available to the public upon request.  (Government Code 53262, 54953) 
 
Termination of Contract 


CSBA NOTE: Pursuant to Government Code 53260, every employee contract must include a 
provision limiting the maximum cash settlement the employee may receive upon termination of the 
contract to an amount equal to the monthly salary multiplied by the number of months left on the 
contract. For a Superintendent contract, Government Code 53260 provides that the maximum 
cash settlement is the monthly salary multiplied by 12. Cash settlements may be less than these 
maximums. The district must make contracts of employment, which include the termination 
agreements, available to the public upon request. See AR 4117.5/4217.5/4317.5 - Termination 
Agreements. 
Prior to the expiration of the contract, the Board may terminate the Superintendent's employment 
contract in accordance with law and applicable contract provisions. 
 
In such an event, the maximum cash settlement that the Superintendent may receive upon 
termination of the contract shall not exceed the Superintendent's monthly salary multiplied by the 
number of months left on the contract or the Superintendent's monthly salary multiplied by 12, 
whichever is less.  (Government Code 53260) 
 
The cash settlement shall not include any noncash items other than health benefits, which may be 
continued for the same duration of time as covered in the settlement or until the Superintendent 
finds other employment, whichever occurs first.  (Government Code 53260, 53261) 
 
However, when the termination of the Superintendent's contract is based upon the Board's belief 
and subsequent confirmation through an independent audit that the Superintendent has engaged in 
fraud, misappropriation of funds, or other illegal fiscal practices, no cash or noncash settlement of 
any amount shall be provided.  (Government Code 53260) 
 
In addition, if the Superintendent is convicted of a crime involving an abuse of office or position, 
the Superintendent shall reimburse the district for payments received as paid leave salary pending 
investigation or as cash settlement upon termination, and for any funds expended by the district in 







defending the Superintendent against a crime involving the Superintendent's office or 
position.  (Government Code 53243-53243.4, 53260) 


CSBA NOTE: Pursuant to Education 35150, as added by SB 494 (Ch. 875, Statutes of 2023), the 
Board is prohibited from taking action to terminate the Superintendent as specified in the following 
paragraphs. For more information regarding restrictions and prohibitions on when the Board may 
take certain actions, see E(1) 9323.2 - Actions by the Board. 
The Board shall not take action to terminate the Superintendent without cause at a special or 
emergency meeting of the Board.  (Education Code 35150) 
 
Additionally, the Board shall not take action to terminate the Superintendent without cause or 
within 30 days after the first convening of the Board after an election at which one or more Board 
members are elected or recalled.  (Education Code 35150) 
 
However, the Board may take action to terminate the Superintendent without cause at a regular 
meeting during any month in which a regular meeting of the Board is not scheduled.  (Education 
Code 35150)  





